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Themes of the conference:

1. Political Economy of Globalisation: View from the South.

Tracing the history of international Trade

Bretton Woods and Post Bretton Woods

Post- war, Marshal Plan and Golden Age of Capital

From Gold Standard to Dollar Standard

Political economy of international business

Washington Consensus and the aftermath

Political Economy of Regional Integration

Emerging Trends in Regional Cooperation

Trade Blocs and Agreements

Chindia: China+India

BRICS, BRICS+ M+., SAARC, SAFTA, BASIC, ChinAmerica.
MERCOSUR, CARICOM, OPEC, ASEAN, ChinAfrica
Regionalism in Asia, Latin America, Africa, Middle East,
Eastern Europe

North-North, North-South and South-South Cooperation
Global South Vs Global North

Regional Trade Vs Multilateralism

East Asian Economy: Miracle and After

Asian Business Environment

American recession and Euro crisis ~-Implications on south

Electronic Commerce in Neo-liberal Globalisation

Service trade from global south

Emerging Issues in International Business

2. Regulatory Issues in International Business

% International Business Contract: Regulation.

% International Business Law: Source and Legal Texts

% UNCISG, UNCITRAL, ICC Model.




International Sale of Goods

International Commercial Arbitration

Treaties and conventions on Double Taxation: DTAA, GAAR
Environmental Issues in International Business

Social Impact of Business in Neo-liberal Time

FDI Laws /polices in the Southern Nations

Legal Frame work of WTO: Interpretation and Application
International Organisations: Guidelines and southern nations

Foreign Entry Strategies : Rules and regulations

International Outsourcing

International labour standards: Experiences of the south
Conflicts of laws

Public Private Partnership: regulations

Public Procurement Law

Public international Law and Private international law

3. Contemporary Issues in International Financial Markets and Corporate

Finance: Assessments and Modelling

Financial Integration

Changes in Capital Markets

Extreme events and volatility Modelling, Volatility spill over
and Clustering

Forecasting

Qualitative Research in Finance

International Corporate Finance

Re-engineering Finance

Working Capital & Treasury Management
Valuation/ pricing/EVA & MVA

Asset allocation/country funds/hedge funds/ETFs.
Sovereign debt crisis and Management

Projects financing
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% Innovative practices for Managing Human Resources in Global South
% International Strategic Management with Special Reference to HR Strategy
% Managing Global Staffing: Expatriation, Repatriation etc.

% Training and Development in southern countries

% Creative compensation practices and workforce management

%  Talent Assessment: Leadership Development Strategy in a Global Environment

% Managing dynamism: HR perspective

% Human Resource Information System/ ERP: Role and Importance
% Corporate Social Responsibility: Importance and implications

% Managing Organizational stress and Burnouts

% Quality of Work-life and Retention Strategies

% Employee Engagement for Competitive Advantage

¥  Knowledge Management

% Green HRM( Human Resources Management)

% HR Practices in Service Industries: Global South

% Indian companies Act, 2013( Amendment) with special to CSR

% Ethical and Social Issues in International Business

% Contemporary HR Issues in Global South

International Participants: 100US S/

Indian Participants: 1. Academicians Rs.2000/- (without accommodation)
Rs. 3000/-(with Accommodation, sharing basis)
2. Corporate Rs. 5000/-
3. Research Scholars /Students. Rs. 1000/-

The conference fees include: cost of kit, refreshment, breakfast, lunch, and dinner
etc., for two days. The conference fees should be sent via Demand Draft (DD) (Indian
National) in favour The Registrar, Jamia Millia Islamia, New Delhi, payable at
New Delhi.



Electronic mode of transfer:

Beneficiary Name
Name of Bank
Branch

Branch Code
Bank A/c No
IFSC -CODE
MICR-CODE
SWIFT —-CODE
ZONE

Bank Address

PIN
District
State
Phone

Registrar, Jamia Millia Islamia
Indian Bank

Jamia Millia Islamia
01622
443259891 (Earmarked Grant)
IDIB000J029

110019041

IDIBNBBTSY

DELHI

Moulana Mohd.Ali Jauhar Marg
Sports Complex (Bhopal Ground)
Jamia Nagar

110025

NEW DELHI

DELHI

011- 26985869
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New Delhi-110025. INDIA.
Ph: +91-8800180690. Mail:
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The Vice- Chancellor, Jamia Millia Islamia
Chief Mentor
Prof. Abad Ahmad

Convenor

Prof. U.M.Amin, Director, CMS
Chief Advisor

Prof. M.S.Bhatt, Department of Economics, Jamia Millia Islamia

Members of Organising Committee
Dr. Amirul Hasan Ansari, CMS, JMI

Dr. P.K.Gupta, CMS,JMI

Dr. Kavita Chauhan, CMS,JMI
Dr.Rahela Farooqi,CMS,JMI
Dr.Saif Siddiqui,CMS,JMI
Dr.Saiyed Wajid Ali, CMS,JMI
Ms.Sunayana, CMS,JMI
Mr.Abdul Manazir, CMS,JMI
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Jamia Millia Islamia came into existence during Khilafat and Non-

Cooperation Movement in 1920 and, as called by Rabindranath, is “one of the
most progressive educational institutions of India”. Jamia Millia Islamia, a
Central University, renowned for its highly glorious past and an equally
promising future, has more than 15,000 students, 700 full time faculty
members, 8 faculties of studies, 45 departments, over 25 centres including
academic staff college and offers more than 200 courses of study. For further

details, please visit www.jmi.ac.in.

The Centre for Management Studies (CMS) is one of the pioneering

management schools, located at the heart of capital of India. Here the students
come from all over the word with multicultural, multi ethnic, multi-lingual
backgrounds. The centre aims to produce ethically, socially responsible
business leaders and managers. The CMS has been associated with corporate
world, academic institutions both within country as well abroad. The students
of the centre have been placed well in reputed national and international
organisations and also join academia. The CMS has following post graduate

and research programmes.
» Two-Years MIB (Master of International Business)
* Two-Years MBA( Full Time)

* Two years MBA (Working Managers Programme)

Doctoral Programme (Ph.D.) in Management


http://www.jmi.ac.in/

Annex- |
Registration form
International Conference on

AN ALTERNATE GLOBALISATION FROM THE SOUTH: DYNAMICS OF
INTERNATIONAL BUSINESS AND FINANCE IN THE EMERGING ECONOMIES

Dates: 19-20, September, 2014

Name of First Author (in capital letters):

Designation:

Name of the University/Institution/Organisation:

Official Address:

Residential Address:

Phone Number (office): Mobile:

E-mail ID:

Title of the paper:

Presenting Paper (please tick): Yes/No
Name(s) of Author(s):

1.

2.

3

Registration Fee Details

Amount: DD No: Date:

Name of the Bank and Branch

Signature (First Author): Date
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Annex: II:
Copyright Assignment Form

To,

(Dr) S.Veeramani, Dr. Taufeeque Ahmad Siddiqui, Ms. Rachna Kishor Gedam,
Editors of the booK,.........ccccvviiiiiiiiciee,

Centre for Management Studies

Jamia Millia Islamia (A Central University)

Maulana Md Ali Jauhar Marg

New Delhi- 110025. INDIA.

Ma'am/Sir,

Sub: Assignment of Copyright

I/We

(Author (s) name and the copyright owner(s) of the Article)

(Title of the article)
Do hereby authorize the editors to publish the above said article in the edited book”

I/We further state that:
1. The Article is my/our original contribution. It does not infringe on the rights of others and does not
contain any libelous or unlawful statements.

2. Wherever required I/We have taken permission and acknowledged the source.
3. It has not been previously published or submitted elsewhere for publication.

4. I/We hereby authorize the editor to edit, alter, modify and make changes in the Article to make it
suitable for publication as conference proceeding or as edited book.

5. I/We hereby assign all the copyrights relating to the said Article to the editors of the book.

6. 1/We have not assigned any kind of rights of the above said Article to any other
person/publications.

7. 1/We agree to indemnify the editors against any claim or action alleging facts which, if true,
constitute a breach of any of the foregoing warranties.

First Author: Signature:
Second Author: Signature:
Third Author: Signature:
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