R

ST fafeermr seentaar/ Jamia Millia Islamia
HiUTeh HIRIAT/ Feed ARIAT/ Hias ARIAT/ FFcaEAd/ T
& o fAsurea Hegiha Rare
ANNUAL PERFORMANCE ASSESSMENT REPORT FOR EXECUTIVE
ENGINEER/ASSISTANT ENGINEER/ JUNIOR ENGINEER/ DRAUGHTSMAN/ TRACER
FIATAT /FhT / TTHTIT
OFFICE/FACULTY/DEPARTMENT:
AR av/3mafa Hir Rare:
REPORT FOR THE YEAR/PERIOD ENDING:

dafehes <aT- PERSONAL DATA- 19T PART-I

AP BT AT
Name of the Officer
UcATH

Designation

=7 [y (Ra/adear/av)
Date of Birth (DD/MM/YYYY) : / /

A Iz # Tl faghe & QA
Date of permanent appointment
on the present grade

SECCE]
Pay Level

Je1f0ep 3redTd

Educational Qualification

T PN 3. SATA/30. ST/
37 Uos ot § wafda &7
Whether the Officer belongs

to SC/ST/OBC

a§ & g 3¢ (@fetor, gedt 3nfg & HRoT)
¥ guiEafa & 3afd) afe 56 Fifds
gfator foram & o e faawor &

Period of absence from duty (on account :
of Training, leave etc.) during the year.
If he /she has undergone training, specify.

ST Contd...P-2/



10.

11.

12.

a§ & g o ufator SrishaAr T

o 3gepr faavor

Training programmes attended during

The year

eIl DISAS DY I GoNehoT F. AT duar Hr

Al (Shael aregehell & AHAS H WY

Registration No. of Council of Architecture
and date up to which it is valid (applicable

in case of Architects only)

&/ el ufeor/ et areasha # AT
Ja v IaEiRie 3edie uid @1 faror
Inland/Foreign Training/Refresher Courses
undertaken and Professional qualification

attained.

AT /aais el dr deeadr/
Jedtura fasmir odem
Fellowship/Membership of Professional

Bodies/Departmental Exam qualified.

(T YRR Bl A & el el P YIS UE o)

(Please read carefully the instructions before filling the entries)

Fg-Hedihd SELF APPRAISAL #mT PART-2

(g @l Hr Rae o Sl & 386 gRT IR Jm)

(To be filled in by the Employee reported upon)

RatE & 3afd & ghra foe av wrt @ a@féa faaRor / Brief description of duties during the

report period:

ST Contd...P-3/-



FUAT ATACAD /Tcael /o aedi/32eat &1 Iear@ Ht S 3ud for Jga e aw ¥ R
Ucdsh oI&d & I H AT U Wifd & Seol@ de|

Please specify the quantitative/physical/financial targets/objectives that were set for you
and your achievements against each targets.

&g/ Targets: suetedl /Achievements

PUAT Fied 2 # fACE dadi/38aT & T # 30l suafedl W afarg feoaoft &8 o 3
T8 T Sool@ B foIdd BT AP U T & 3R 393 31U Aererd &1 o Soo@ |

Please comment briefly on your achievements with reference to targets/objectives referred
to in column 2. Please also indicate significantly higher achievements in relation to the
targets and your contribute on thereto.

ST Contd...P-4/-



4
FUd doA 2 F AT dedl & de F aAT w IfEm Rouoh & Fuar 3 Fgdt & um
Fa # IfE P 3RY T &, A 39F Sead B

Please comments briefly on the shortfalls with reference to the targets referred to in column
2. Please specify the constraints, if any, in achieving the targets.

(F) FIT TS adAA a¥ F forw T FRFRAT &g FIAT D BRI ATl 971 off &, T 39
Rarféer ey &2
(a) Have you set the annual work plan for all officers for the Current year, in respect of
whom you are the reporting authority?

@ Yes & No

(@) 1 3 gt gafag Rt firv.dio R, o & Sae 3mu Rafér mrfderdr €2

(b) Have you written the APAR of all officers in respect of whom you are the Reporting
Authority?

@ Yes & No

fordt ofr qE 3rfafleh wd rucd B et secia BT HTET® &, SHBN Soold HY, ST JUeed
fpam I/ m /A& fepar arar

Any other additional and unforeseen assignments carried out/Initiatives undertaken worth
mentioning.

STRY Contd. ..P-5/-



B I

7. PUA Jea@ W fF T gdadl FHeisR av i 3ad dufy aifie RQaoh Fuifa ok s

FolzX a¥ T WA a¥ P 31 JAAAA db Gof B o 75 M| I F@r df [AROT gor I A
alg ferdt o)

Please state whether the annual return on immovable property for the preceding calendar
year was filed within the prescribed date i.e. 31% January of the year following the calendar
year. If not, the date of filing the return should be given.

I ¢ arel ATABRT & g&ATER
&1 Date:....ooveveen. Signature of the Officer reported upon

Raféar Al grr RO - #mr
REPORT BY THE REPORTING OFFICER —PART -IlI
TeaTeAd AfS o fAuRor Raifcer qur gafdeiea widerdt grr fear S &, S 1-10 & da e
BT TIRRT, SRl 1 I ~FAaH IS JUT 10 FIH 3TIdH IS Bl g2l &

Numerical grading is to be awarded by reporting and reviewing authority which should be on a
scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.

(PUaT gRATEAT &l R & gl fGem-fagert & «areqdes ue o)
(Please read carefully the guidelines before filling the entries)
@ A FF & AeTiHd (5F HAET FH ST 40% M)
(A)  Assessment of work output (weightage - 40%)
On scale 1-10 & el # HUAT 3IEAT @I S see instructions
Reporting Authority Reviewing Authority

i) fRT 1 1 A Q@ wRS dr daw

Extent of Accomplishment of planned
work

ii) P fsuree & Torr

Quality of output

iii) faswfea srararor/ seafaa Sy @
fadeor Accomplishment of exceptional
work/unforeseen tasks performed
T dr & YR W FqHAT A
Overall Grading on 'Work Output'
3maeR Initials

STRY Contd. ..P-6/-



(@) afthara faAWAr3it &1 Hediche (ST HTIT BT AT 30% B1IM)
(B) Assessment of personal attributes (weightage 30%)
On scale 1-10 & ¥hel # PHUAT ST B ¢ see instructions

Raifear arferesry
Reporting Authority

geAfdeitehed AT

Reviewing Authority

1)

SR & ufd &

Attitude to work

2)

Initiative, drive and resourcefulness

3)

A
Discipline

4)

FUYUT hierel

Communication skills

5)

AF 9 & P RS T efFHaT

Capacity to work in team spirit

6)

AT WA A P Ha T eTHAAT

Capacity to work to time lines

7)

TR fthod G99 AR Fafaed wd
JqEd b AI  HI9  Interpersonal

relations and relation with clients and
customers

8)

fARar IR el aa & zTor

Dependability and willingness to take
responsibility

=gfherd fauarati & 3R W gHT AT

Overall Grading on personal attributes

&R Initials

ST Contd...P-8/-



w7

(&) UhrTcHS T&THACT P Hedidhed (SH HIIT BT AT 30% &)
(C) Assessment to functional competency (weightage 30%)

On scale 1-10 & &hel # HUAT 3eRil P W see instructions

frarféar orferery geAfdeitehed AT
Reporting Authority Reviewing Authority

1) & a7 ¥ gafaa Qe /fafaasi/
gfshan3it @1 e 3R 3 @@ U
Aegar Knowledge of Rules/

Regulations/ Procedures in the area of
function and ability to apply them
effectively

2) Afdag At gara Hr Fegdr
Strategic Planning ability

3) v = & AT

Decision making ability

4) T8yocA® JTIdr
Analytical ability

5) @H=ag IAeTdr Coordination ability

6) 3Ty B URT TT HET TET B
AT Ability to motivate and develop
subordinates

7) IS UdY TG At Pl GIIETOT
Organization management and
supervision of works

UhTATcHD FeTATT & YR W AT AT

Overall Grading on functional
competency

3mIeR Initials

AT GENERAL — (HT9T PART - 4)

ST & WY FIYG Relations with the public (STl @9 @ wherever applicable)
(@A AT & AT IS Teh Ugaat B FIrEaar AR FAar A HaIheI3i F SeRerded W
fecguft &)

(Please comment on the officer’s accessibility to the public and responsiveness to their needs)

ST Contd...P-8/-



gfr&tor  Training

(PUAT AABRT B SR GTAAIAT A AT GUR TI GATIAAT P delad H T & 38D YiRASTor &Y
fawer wil Please give recommendations for training with a view to future improving the
effectiveness and capabilities of the officer)

Tareey f&ufa State of Health

ggfasr Integrity
(U ATARRY HY Fafasr o feoaoll & Please comment on the integrity of the officer)

i) HeE W, e
Beyond Doubt; or

ii) M T #A PIS Ufdgd aid &1 IS &,
37ar Nothing adverse has come to my
notice; or

iii) gfr IRFRT A Tcafasr #7 d¢E &, I
T MUy fevquft Heea B

Since the integrity of the officer is
doubtful, a Secret Note is attached
herewith.

Raiféar 3MRAPRY gRT 3RAPRY 6 gaEd RAAwant &1 f[exor (@9reer 100 eer #), s gy
819 Ud A ALY 819, IAUR0T U], FAecdqul IFFHAS Td HASIR gait & gfa 3ifdgfa
MfdeT &l

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer

including area of strengths and lesser strength, extraordinary achievements, significant
failure and attitude towards weaker sections.

Sr Contd...P-9/-



2 9

6. RAlE & Hmr-3 & @z 3, g 3 ¥ A RBU 70 ARIT & HUR W /T F&ATeHd AT
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3

of the Report.

Raiféer 3fRer & seaar
Signature of the Reporting Officer

AT TUE 37eRT A

Name in Block letters:

Ucedrd

Designation:

Raré 6 srafa
During the period of Report:

3197 -V PART — V gadfieror /REVIEW
(gafdeiea 3@ REVIEWING OFFICER)
1. gﬂﬁﬂ’l’ﬁ-r AR Hr H&‘gﬁﬁ REMARKS OF THE REVIEWING OFFICER.
geAfdelteed SR & iafa dar Hra

Length of service under the Reviewing Officer

2. @ 30 fed R qur RAffes ot & dey dA Rufén #Red gr1 fhu v Feaina @
TeAd £ @1 30 FRGE Y FEURT 3ufut/Fecaqut FHhad & Fae F frw o

He e H e 67

Do you agree with the assessment made by the reporting officer with respect to the work

output and the various attributes?

& Yes

e No

Sr Contd...P-10/-



2 10::

FEEAd Bl A RAfa & Fuan sad FROTIAT| FA7 P VH I § o A $S deolel AT NSl
qTed &7

In case of disagreement, please specify the reasons. Is there anything you wish to modify
or add?

gAfdeltered 3P gRT Rar ar ReRon puan @aATe=d wY (ST 100 Aeal H) e
HRAG & FAET [AAWAT A AT 417 T FA ALY 817 U9 FAAR a9t & ufd 3qbT
fFgfa enfae &l

Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall
qualities of the officer including area of strengths and lesser strength and his attitude
towards weaker section.

Y Contd...P-11/-



S

5. RO & 9T-3 & Ts U, @5 ff 3R @ @ & RUAT I & INMUR W AF7T TE&ITcHS IfT|

Overall numerical grading on the basis of weightage given in Section-A, Section-B and
Section-C in Part-3 of the Report.

gAfdeltehed SR & FEAER
Signature of the Reveiwing Officer

AT TUE IR A

FUTA Place:......cooeeeeennee Name in Block letters:
LG

f&ar Date:....ooceeenenee. Designation:
fare $rsafa

During the period of Report:

sk sk sk sfe s sk sk okosk ok



