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St fAfeerar seenfaar Jamia Millia Islamia

MIATH /TSP NI/ 39T UAHh,/ aRs R{EecH warere / ddardr 3R/
aflks ddelidhl eI/ ddhelihl e/ HrYeX e /AIfETh! Herdd /TANRITeT Helddh/

WA & fow arffies s fasurea Aediha Rare

ANNUAL PERFORMANCE ASSESSMENT REPORT FOR PROGRAMMER/ ASSTT.
PROGRAMMER/ DATABASE ADMINISTRATOR/ SR. SYSTEM ANALYST/ TECHNICAL
OFFICER/SENIOR TECHNICAL ASSISTANT/ TECHNICAL ASSISTANT/ COMPUTER
OPERATOR / STATISTICAL ASSISTANT/ LABORATORY ASSISTANT/ PHARMACIST

PrRATIT /G / faeTaT:

FACULTY/DEPARTMENT/OFFICE:

g a¥/3@afa Hir Rae

REPORT FOR THE YEAR/PERIOD ENDING

dafehes <aNT- PERSONAL DATA- H9T PART-I

ITAPRT T AT
Name of the Officer

Ucerd
Designation

J=x QY (a/ader/ay)
Date of Birth (DD/MM/YYYY) : / /

gaAd I #F TR e & A
Date of permanent appointment
on the present grade

U gl
Pay Level

QeIfOrep 3T

Educational Qualification

&1 IABRI 37, ST/ 3He]. ST/
3= Roer a0 ¥ F@afid 2
Whether the Officer belongs

to SC/ST/OBC

¥ & g 38 (fRnetor, Pl 3nfe & FHROT) |
Jrequieafa & 3afQ afg 35 wifde a uferor o
& ar sa@r favor &

Period of absence from duty (on account :

of Training, leave etc.) during the year.
If he /she has undergone training, specify.

ST Contd. . .P-2/-



9. a¥ & g foa ufveTor SRisha! 3 s
foram s&epT faaxor
Training programmes attended during
The year

W—W’W SELF APPRAISAL #mr PART-2

(ora walt &1 Rale ford ST &, 383 gRT 4T 57m)
(To be filled in by the Employee reported upon)

(Pom U @ A & Ugel HIGAT Bl LAY TS o)

(Please read carefully the instructions before filling the entries)

1. Rate & 3afa & ghrar e av ot @ @féya faaRor/ Brief description of duties during the report

period:

2. P F S FeT/3I/AT IS FTIF 30 fov FURa fee & ar 3mues for [uiRa feo
T B 3 (TROTHA/AET A1 3T T H) Frdt f S-gF@ AS WAHFBAT F MUR W a7 iR
Udd & | 3T Uy adiy|
(3CTEROT- 3T AT/ driTerd/fadmT & forw aiffe & dreren)

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for
yourself or that were set for you, eight to ten items of work in the order of priority and
your achievement against each target.

(Example Annual Action Plan for your Section/Office/Department)

A& /5RT/ A EREICED)
Targets/Objectives/Goal Achievements

Elfl Contd....P-3/-



@)  PUA FA-2 FH IAT IT AT /3T A Wi F B W FfAAT w1 Feiw F seor@
| Ifg Feat A iy F P araw & & ar T a9

(A)  Please state briefly, the short falls with reference to the targets/objectives/goals
referred to in item 2.Please specify constraints, if any, in achieving the targets.

@) FUAT 3 AT T Y Seol@ T TAAH BT 3G suafer @ & AR 393 39 Qe
a1 o Seor@ A

(B)  Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

FUA Seo@ H 6 FAT gdad! Felsx a¥ f e Fuly aife faareh PuiRa alfe

Foisy ¥ ¥ 3TRAA! g B 31 FTAR db gof B & 75 A FfE FH A Ao g5 A H
g fordr S|

S Contd....P-4/-
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Please state whether the annual return on immovable property for the preceding calendar
year was filed within the prescribed date i.e. 31% January of the year following the

calendar year. If not, the date of filing the return should be given.

IAT ¢ arel ITAPRT & TEAR
Signature of the Officer reported upon

ROiféar 3R grT Rae — smr -l
REPORT BY THE REPORTING OFFICER - PART-III

TeaTeAs A & fAuRer Raifér qur gafdetea wfdedt grr far S &, St 1-10 & 3o w

A ART| STl 1 FEH ~gTdA IS JAT 10 FIH 3TAAH IS B gATT §

Numerical grading is to be awarded by reporting and reviewing authority which should be on a

scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.

(T U A RS & Usd HISAT Bl CIAYIH UG o)
(Please read carefully the guidelines before filling the entries)

(@) T PR BT HedieheT (3H HWT BT AT 40% TM)
(A) Assessment of work output (weightage to this Section would be 40%)

Raféar orferr
Reporting Authority

gAfdcitehed AT

Reviewing Authority

) q@ Aafea e & afquianfauat & 3mm ™
reifed foram I S|

Accomplishment of planned work/work
allotted as per subjects allotted

i) B forsuree & aqurar
Quality of output

iii) far&woTcHs AT
Analytical ability

S Contd. ...P-5/-



iv) 3udrercas S & aRgetar/ fee o
3mefd dF Accomplishment of exceptional
work / unforeseen tasks performed

“favfa I & YR W FHT AT
Overall Grading on ‘Work Output’

38R Initials

(@) <afhara RAAVATHT BT Hedihad (TH HIIT HI deT 30% BIIM)

(B) Assessment of personal attributes (weightage to this Section would be 30%)

Raifear arferery gAfdeitehed AT
Reporting Authority | Reviewing Authority
)®T & gfa &=
Attitude to work
ii) TSIFAGRY a1 Ay

Sense of responsibility

111) 3FRATHA T TI&TOT
Maintenance of Discipline

1v) TUWOT Tt

Communication skills

V) Aqed o7

Leadership qualities

vi) & ATTAT F B I Y 87T

Capacity to work in team spirit

Vi) HAG-HROM Bl IFEOT Bl Pl &THAT

Capacity to adhere to time-schedule

viil) RER IRhITd HEY
Inter-personal relations

ix) T ofd va cgfha

Overall bearing and personality

efperd fAQAUAnit & YR W gHT AfSaT

Overall Grading on ‘Personal attributes’

e Initials

ST Contd. ...P-6/-



() UPTATcHSD HETHAT Pl Hediched (T8 HIIT BT AT 30% EIIM)
(C) Assessment of functional competency (weightage to this section would be 30%)

RO g gAfdcitehed ORI
Reporting Authority | Reviewing Authority

)P & ¥ Fgafag Fzet/faRzet/afeanat o
AT AR 3Ad T gAeT A Aegar Knowledge

of Rules / Regulations / Procedures in the area
of function and ability to apply them correctly.

il) Nfdag ASTar g Hr Jegar
Strategic planning ability

iil) foTr o= fr FreTar

Decision making ability

iv) GHAad Jegdr

Coordination ability

V) AT A URd Td A1 g hr ATIar

Ability to motivate and develop subordinates

vi) Ugel <Ifeh Initiative

JhTATcHD HETHAT & YR U JHT AT

Overall Grading on ‘'Functional Competency’

e Initials

AT GENERAL—( H19T PART-4)

1. ST & W1 @G Relations with the public (ST&r @9 & wherever applicable)
(PUAT AT & forw AP dd ugae i Greadr AR ST B aTBAIN F STV W
feoqufy )

please comment on the officer’s accessibility to the public and responsiveness to their needs)

2. gf&tor Training
(FUAT AR H F AT H A JUR TT gHIATT P dela H TR § 385 ufator H
fawIiker &l Please give recommendations for training with a view to future improving the
effectiveness and capabilities of the officer)

SR Contd....P-7/-



Tareey f&ufa State of Health

Feafasn Integrity
(PuaT HAHIY Hr Feafasr w feruoll & Please comment on the integrity of the officer)

Rarféar 31fAeRT gRT 3SR Hr Faed TAAWAT3it w1 faazor (eererer 100 el &), Twsd ey

819 Ud B ALY &1, HATURYT SUATCHAT, Hecaqul FAhedI3i (Feaf: 9T 2 &1 3 (37) Td 3
(F) Td BASIR gt & i ARG nfder et

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the

officer including area of strengths and lesser strength, extraordinary achievements,
significant failure (ref. 3(A) & 3(B) of Part-2 and attitude towards weaker sections.

SR Contd. ...P-8/-




6. ROE & amer-3 & @ T, ff 3R @ & U AT AT & ITYR W AT TTIATHD ATSIT|

Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3

of the Report.
XA HRABA & gxcAeR
Signature of the Reporting Officer
A T e A
TUT Place:......c.coeneeee. Name in Block letters:
UcdTdH
feetia Date:................... Designation:
Raré & 3afar

During the period of Report:

#mar PART-V geAiefor/REVIEW
geAfdeitea AR Hr 3fAgieal  REMARKS OF THE REVIEWING OFFICER.

I e HRIER & siea dar m@r

Length of service under the Reviewing Officer

2. FIT AT AT-3  HAET-4 & AT S qar A ol & gdu 7 Rafér 3fRedr grr fre
T Hehihd H FeAd 7 FIT AT ARG N FATUROT SUAfl/Agcaqol HABd3H & Fay
# forT 91T FeAThal & TeAd £7 [FeaT: HIET-3 (T) (iv) TAT AWT-4 (5)]
@fg 3ma Raiféar 3fewr grT fovr 10 RAAWAT3if & fordl F&ATcA® Hedidhd § TeAd al & ol 3
PUAT AT HeAidhed 38 TS A GU 7T T F & a1 3u=ir gfafdat o1 3masR &)

ol Ifl Contd....P-9/-



Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes in Part-3 and Part-4?Do you agree with the assessment of
reporting officer in respect of extraordinary achievements/significant failures of the officer
reported upon?[Ref. Part-3(A) (iv) and Part-4(5)]

(In case you do not agree with any of the numerical assessments of attributes please
record your assessment on the column provided for you in that section and initial your
entries.)

@ Yes a8 No

3HEAT e & Ul 3 P sad SRT IdTU! @1 s VY a1 & T 37T O aearr A1 s
qed © ?

In case of disagreement, please specify the reasons .Is there any thing you wish to modify
Or add?

gAfdetret 31fAPRT gRT e T Rexor| puan FMASN T H A &7 TG SHH HASAR
gaif & ufd AfAgfa afea sahr Faed RAAVART & ar d oaolt (a91s79r 100 2reat ) H
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall
qualities of the officer including area of strengths and lesser strength and his attitude
towards weaker section.

SR Contd. ...P-10/-



22 10::

5. RO & @3-3F @, & 3R A F QU 70 e F YR W Fol A eareas Afsa|

Overall numerical grading on the basis of weightage given in Section-A, Section-B and

Section-C in Part-3 of the Report.

gAfdahe HABRT & TEATER

Signature of the Reviewing Officer

AT TUE 7RI H

Name in Block letters:

Ucerd

Designation:

Rare & rafa
During the period of Report:

sk ok sk sk ok sk skosk ok



