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Hergd/3ed Aol fafte /3 Aol fofte & fov aifife & fasuea fgeaiea Rae
ANNUAL PERFORMANCE ASSESSMENT REPORT FOR ASSISTANT/UDC/LDC

PIATAT / Fehr / TAHTIT:

OFFICE/FACULTY/DEPARTMENT:

g a¥/3@afa Hir e

REPORT FOR THE YEAR/PERIOD ENDING

dafther <a@i- PERSONAL DATA- #T9T PART-I

ITAPRT T AT
Name of the Officer

gedrd
Designation

J=x QY (a/ader/ay)
Date of Birth (DD/MM/YYYY)

gdA Jz #F TRl fAaghes & A
Date of permanent appointment
on the present grade

U oo
Pay Level

darfores redT
Educational Qualification

&1 IABRT 37, S/ 3. AT/
3= Roer a0 ¥ F@afad 2
Whether the Officer belongs

to SC/ST/OBC

a§ & NI 38 (UfeTor, Pedl g & HROT) |
Fequfeafa & afd| afg 56 wifde F uiemor fomr
& ar sa@r favor &

Period of absence from duty (on account :
of Training, leave etc.) during the year.
If he /she has undergone training, specify.

SIRY Contd. . .P-2/-



9. Ay & el foa ufdetor wripaAT F amr
o 3gepr faavor

Training programmes attended during
the year

Fg-Fodiehd SELF APPRAISAL #1191 PART-2

(o waft fir R ford S &, 396 gRT RT S10)
(To be filled in by the Employee reported upon)
(Pom URABAT A A & Ugel HGAT Bl LAY TS o)

(Please read carefully the instructions before filling the entries)

1. /37 B AN oo £ R de 3o gRT fopw a1e it o wfara faeRor (faeRor
100 ereel # for@r ST aifew)
Give brief description of the work done by you during the year/period

from to (The resume to be furnished
should be limited to 100 words)

2. sedE Ht P a A S At e Wty e Reoh iR artw s
Felst IV A SWadi a§ P 31 FAGA db goF B & 75 M| I FE A AR g7 W H;
alie ford S|
Please state whether the annual return on immovable property for the preceding calendar

year was filed within the prescribed date i.e. 31% January of the year following the
calendar year. If not, the date of filing the return should be given.

HIAT & drel ATABRT P FEARN
Signature of the Officer reported upon

fedies Date: ...,

ST Contd....P-3/-
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Raiféar 3R grr Rule - #1mr 3
REPORT BY THE REPORTING OFFICER — PART -3
(pum uRAfRAT & R & usel fgen-fAdat @ caaqds ue @)
(Please read carefully the guidelines before filling the entries)
gdd d Hr fAAuanst & fow ufdded wfe gRT 1-10 & Tha # FE&AcAS AfSar & ST
IR, SRl 1 T gAdH IS dAT 10 FaH gAdH IS Pl g2l &

Numerical grading is to be awarded for each of the attributes by the reporting authority
which should be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the

highest.

(T) fo9Ta S &l Fedice (3T AT & AT 40% BI9M)
(A) Assessment of work output (weightage to this Section would be 40%)

Rafén wReir grr | gafdetea wftsrdr gy few o
few aw Iz I5 (Ifg Frew-2 # Gr 7w Iz
Grades by Reporting | & Heid ad T)
Authority Revised Grades by Reviewing
Authority (if doesn’t agree
with col.2)
1 2 3

i) gd fAafea & fr oigeianfawat &
TR W 3Mafed foram = drj|

Accomplishment of planned
work/work allotted as per subjects
allotted

i) @ &fr IqoTar
Quality of work

iil) ®F fAvurea weat & gdorar via
fauia ot wa 3w g &1 @-
@ Proficiency in work, namely

maintenance of prescribed registers
and charts etc.

T PR & YR W FqHAT AT
[i 9 iii])

Overall Grading on ‘Work Output’
(Total [i to 1ii])

38R Initials

ST Contd ...P-4/-




(@) afthara TAATAT3T ST FHedTeha (38 HIIT BT AT 30% BIIM)

4

(B) Assessment of personal attributes (weightage to this Section would be 30%)

fRoiféer e g1 | gafdaea wiRery grr few are
few aw Iz Iz (Ifg dfed-2 # fGu aw Iz
Grades by Reporting | & gegag =&t )
Authority Revised Grades by Reviewing
Authority (if doesn’t agree
with col.2)
1 2 3
i) & & #fPgfa Attitude to work
il) [FAeY &1 Ay

Sense of responsibility

111) 3TFATHA T TI&TOT
Maintenance of discipline

iv) FUwoT hiere

Communication skills

v) fagworcas Qogar
Analytical ability

vi) S AT H FEF RS HI Jegar

Ability to work in team

vil) 7T @ & FF g wa H
ATFar Ability to meet deadline

viil) RER IRBITd TIY
Inter personal relations

ThIT TAATATH & YR W FHAA
AfEor (et [i @ viii]) Overall Grading

on ‘Personal Attributes’ (Total [1 to
viii])

3mIeR Initials

S Contd ...P-5/-



B I

(@) UhrTcHS TETHAT HT HeAThe (ST HIIT & I 30% BIIM)

(C) Assessment to functional competency (weightage to this Section would be 30%)

e werr g1 | gafdetea wftert gy e aw
faw 7T Iz Iz (IfE draF-2 F Ry 7w Iz
Grades by Reporting | & ggara =&l ¥)
Authority Revised Grades by Reviewing
Authority (if doesn’t agree
with col.2)
1 2 3

i) & &7 & g faga/faEms/
UfehaT3it &1 S 3 Saach |@E uAer A
Aegar Knowledge of Rules/

Regulations/Procedures in the area of
function and ability to apply them
correctly

i) §HAaT Jagdr

Coordination ability

iii) gger 2afeh Initiative

iv) PR W HE HA H HAAAT

Proficiency in working on computer

JhIATcAT F&TAT & YR W AT
AT (Pt [1 ¥ iv]) Overall grading on

‘Functional Competency’ (Total [i to iv])

II&R Initials

dre Note: Hdhde & Ucdsd U & fov AuiRa dear & 3rgar wafdd Faggl & 3ftaa it & dhr

AT ATSIT T TR B

The overall grading will be based on addition of the mean value of each group of

indicators in proportion to weightage assigned.

ArATT AT GENERAL PART-4

ST & T1Y HaY Relations with the public (ST&T &P & wherever applicable)

(@UAT ST & foTw 3TRABRY Teh Ugaal T FIEFT IR STl T HTEARTBATIN P Feerded W

feTuoy &)

(Please comment on the officer’s accessibility to the public and responsiveness to their needs)

SR Contd ...P-6/-




gf&tor Training
@UAT SR A FF &AM H A JUR TG GATTIAT T dea B Tf® & 380 giaior &

RImer wYl Please give recommendations for training with a view to future improving the
effectiveness and capabilities of the officer)

rareey f&ufa State of Health

gafasn Integrity
(pun TR T Feafasr @ fetgufi & Please comment on the integrity of the officer)

Raiféar 31T gRT 31fAARY 6 Farea fadudnait &1 faazor (91379 100 U] ), TFTH Ty &7
TG A ALY &1, FATURUT USRI, AgcdqUl FTGHAAIAT Td dHASIR a9t & gfa 3ifFgfa enferer
@1 Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the

officer including area of strengths and lesser strength, extraordinary achievements,
significant failures and attitude towards weaker sections.

SR Contd....P-7/-
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6. RO & 9wT-3 & Ts U, &t 3R A 7 U aw RS & 3MYR W IH/T T&ATcHD AT
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3
of the Report.

Rarféar srferlt & eaner

Signature of the Reporting Officer

AT T e A
T Place:......occeceneene Name in Block letters:

Ucerd
feai® Date:................... Designation:

Raré 6 safa

During the period of Report:

gATdellehed 3B T fAgBAr #mr- 5
REMARKS OF THE REVIEWING OFFICER - PART-5

1. gAfdeitha AfRAIBRY & 3iafa dar 3/afd Length of service under the Reviewing Officer
2. T 3T AET-3 T H1OT-4 & Afa dF qur RAfFe o F Fag # R 3R’y grr oo

T HAeAThd H TEAd &2 FAT AT ARG H IATURVT ST /FAgcdqul FTHAA &
a9 3 T 3T Heaiha § TeAd 67

@fe 3 Raféar 3fwrd gRr fovw 10 RAATATHT & frelt T=arcAd Hediha § TeAd el ¢ al
HTY FHUAT IUAT Hedihe 30 TS H GU 7T TFH A & a7 U= gfafdat W 3masR &)

SR Contd. ... P-8/-



Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes I Part-3 and Part-4? {Ref: Part-3 and Part-4 (5)} (in case
you do not agree with any of the numerical assessments of attributes please record your
assessment in the column provided for you in that section and initial your entries):

HAEAD Bl Y AT 3 HuaT SHb HROUT FATT! A1 B VH A1 & [ 31U $& aeeraAr A1
ST e € ?

In case of disagreement, please specify the reasons. Is there anything you wish to modify
or add?

geATdeltehe 3SR g1 f&ar s faawor| puar 3SR Hr FA AHALT &1 Td SHBT BASAR
gaif & ufa afAgfa wfed sah aaea fAAuant & ar & Rouolr (sererer 100 regh #) H
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall

qualities of the officer including area of strengths and lesser strength and his attitude
towards weaker section.

S Contd. ... P-9/-



5. e & @s-3 T, ff 3 o & YR I GHT G=ITcHD AT

Overall numerical grading on the basis of weightage given in Section-A, Section-Band
Section-C in Part-3 of the Report.

geAfdeltehed SR & FEAER
Signature of the Reviewing Officer

a1 TOE 7eRT A

Name in Block letters:

T Place:.......oe... qersd
feeTia Date:.......ooceee Designation:
Rare fr 3afa

During the period of Report:

s sk s sk s sk skt sk ok



