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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

JAM A M LLIA | SLAM A

Name of the head of the Institution

Prof. Naj ma Akhtar

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

011-26985180

Mobile no.

9899675104

Registered Email

vc@m.ac.in

Alternate Email

registrar@mi.ac.in

Address Maul ana Moharmmad Ali Jauhar Marg, Jam a
Nagar, Okhla, New Del hi

City/Town New Del hi

State/UT Del hi

Pincode 110025




2. Institutional Status

University

Centr al

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Prof. M Kasim

Phone no/Alternate Phone no.

01126985181

Mobile no.

9810731758

Registered Email

directorigac@m

Alternate Email

naac2020@mni . ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. jm .ac.in/aboutjamaliga

c/agar

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. jm.ac.in/bulletinboard/aca

dem c- cal endar/ academ ccal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 A 3. 09 2015 03- Mar - 2015 02- Mar - 2020

6. Date of Establishment of IQAC

10-Jan- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation Progranme on

13- Feb- 2019

54



https://www.jmi.ac.in/aboutjamia/iqac/aqar
https://www.jmi.ac.in/aboutjamia/iqac/aqar
https://www.jmi.ac.in/bulletinboard/academic-calendar/academiccalendar
https://www.jmi.ac.in/bulletinboard/academic-calendar/academiccalendar

Web of Science

An Aut hor Wor kshop on 22-Jan- 2019 48
Acadeni ¢ Publishing for
Qual ity Research
Webi nar on Assessnent and 28-Jul - 2020 220
Accreditation Process of
NAAC
Webi nar on I PR in Higher 03-Cct - 2020 100
Educational Institutions
Orientation Progranme on 13- Feb- 2019 35
Web of Science
No Files Upl oaded !!!
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Centre for CPEPA vce: 2016 28000000

Culture for 4

Medi a and

Gover nance

Centr al PURSE DST 2016 150000000
I nstrument ati on 4
Facility
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

18

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Every teaching and non teaching staff of the university is aware about | QAC and
its activities, functions, making it easier to get and conpil e data.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6009_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6009_Minutes.pdf

Partici pation of International/National

Ranki ngs

Preparation of the NAAC Peer Team Visit for

Second cycl e Assessnent

The feedback from for teaching,

curriculum and al umi

was converted in the form

of an OVR sheet other than the existing online portal.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Educating research students for various
e-data bases and e-resources

Conducted series of l|lectures and
orientation prograns for students,
researchers and faculty menbers for e-
dat abases, SCOPUS, Web of Sciences, e-
resources, e-books and ot her nethods of
utilizing digital resources.

Conpi | ation of data for AlISHE, N RF and
several World University Rankings

Secured respectabl e positions

Conduct ed Academ ¢/ Adm nistrative Audit
of the University

The Audit was conducted for all the

departnens/ centres

Preparation and Subm ssion of Online
AQAR report

Col l ected data fromthe stakehol der and

conpiled for online subm ssion

Preparation of the NAAC Peer Team Visit
for Second cycl e Assessnent

The Whol e University was sensitized for
the RAF of NAAC and DWW

Strengthen the | QAC office To
strengt hen the existing database using
web

The |1 QAC of fice has been strengthened
by mergi ng the existing

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 11- Mar-2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6009_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6009_Quality.xlsx

17. Does the Institution have Management

Information System ?

Yes

If yes, give a brief descripiton and a list of modules

currently operational (maximum 500 words)

MYS),
support
cl asses,

procedur es,
etc.

as per

recruitnent

Jam a has inplenented a fully

i ntegrated 18nodul e ERP system (Jam a
whi ch provi des transacti onal

to all
of the University,
adm ssion of students,
st udent s’

functional requirenents
rangi ng from
conduct of

at t endance,

of staff to retirenent
payroll and file tracking

This systemis constantly inproved
and custom zed applications are added
new requi renents.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Ar abi c 16/ 07/ 2019
BA Engl i sh 16/ 07/ 2019
BA Hi story and Cul ture 16/ 07/ 2019
BA I slam ¢ Studies 16/ 07/ 2019
BA Tur ki sh Languages 16/ 07/ 2019
BA Per si an 16/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6009_Syllabus_revision_1600768782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6009_programmes_on_employability_1601445474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6009_Program_introduced_1602220870.xlsx

BA Economi cs 16/ 07/ 2019
BA Political Science 16/ 07/ 2019
BA Psychol ogy 16/ 07/ 2019
BA Soci ol ogy 16/ 07/ 2019
BA BA Gener al 16/ 07/ 2019
BA Hi ndi 16/ 07/ 2019
BA Sanskri t 16/ 07/ 2019
BA Ur du 16/ 07/ 2019
BA Mass Medi a Hi ndi 16/ 07/ 2019
BCom Commer ce 16/ 07/ 2019
BBA Busi ness Adni ni stration 16/ 07/ 2019
BSc Bi osci ence 16/ 07/ 2019
BSc Bi ot ech 16/ 07/ 2019
BSc Chemi stry 16/ 07/ 2019
BSc Mat herat i cs 16/ 07/ 2019
BSc Physi cs 16/ 07/ 2019
BSc Geogr aphy 16/ 07/ 2019
BSc I nstrumentation 16/ 07/ 2019
VA Ar abi c 16/ 07/ 2019
MA Engl i sh 16/ 07/ 2019
VA Hi ndi 16/ 07/ 2019
VA H story & Culture 16/ 07/ 2019
MA I sl ami ¢ Studies 16/ 07/ 2019
VA Ur du 16/ 07/ 2019
VA Sanskri t 16/ 07/ 2019
VA Per si an 16/ 07/ 2019
VA Devel opnent Ext ensi on 16/ 07/ 2019
VA Economi cs 16/ 07/ 2019
VA Political Science 16/ 07/ 2019
VA Public Administration 16/ 07/ 2019
VA Appl i ed psychol ogy 16/ 07/ 2019
VA Hurman Resource 16/ 07/ 2019
Managenent
VA Soci al Work 16/ 07/ 2019
VA Soci ol ogy 16/ 07/ 2019
MCom Commer ce and Busi ness 16/ 07/ 2019
St udi es
VBC Banki ng & Fi nanci al 16/ 07/ 2019
Anal ytics
VA Human Rights & Duties 16/ 07/ 2019

Educati on




VA Educati on 16/ 07/ 2019
VA Educati onal Pl anni ng 16/ 07/ 2019
and Admi nistration
VEd Educati on 16/ 07/ 2019
VEdSpI Ed Speci al Educati on 16/ 07/ 2019
MSc Bi osci ence 16/ 07/ 2019
VBC Bi ot ech 16/ 07/ 2019
VBC Bi ophysi cs 16/ 07/ 2019
VBC Bi ochemi stry 16/ 07/ 2019
VBC M cr obi ol ogy 16/ 07/ 2019
VBc Chemi stry 16/ 07/ 2019
VBC CGeogr aphy 16/ 07/ 2019
VST Mat hemat i cs 16/ 07/ 2019
MSc Mat hematics with 16/ 07/ 2019
Conput er Sci ence
VBC Di saster Managenment & 16/ 07/ 2019
Climate Sustainability
St udi es
VBC Bio Informatics 16/ 07/ 2019
VBc Physi cs 16/ 07/ 2019
BFA Applied Arts 16/ 07/ 2019
BFA Pai nting 16/ 07/ 2019
BFA Scul pture 16/ 07/ 2019
BFA Art Education 16/ 07/ 2019
MFA Applied Arts 16/ 07/ 2019
MFA Art History & Art 16/ 07/ 2019
Appreci ation
MFA Graphic Arts 16/ 07/ 2019
MFA Pai nti ng 16/ 07/ 2019
MFA Scul pture 16/ 07/ 2019
MFA Art Education 16/ 07/ 2019
BA LLB Law 16/ 07/ 2019
BAr ch Architecture 16/ 07/ 2019
BTech Civil Engineering 16/ 07/ 2019
BTech Conput er ENngi neeri ng 16/ 07/ 2019
BTech El ectrical Engineering 16/ 07/ 2019
BTech El ectroni cs and 16/ 07/ 2019
Conmuni cat i ons
Engi neeri ng

BTech Mechani cal Engi neering 16/ 07/ 2019
VBC Bi ophysi cs 16/ 07/ 2019
LLM Law 16/ 07/ 2019




MAr ch Architecture and 16/ 07/ 2019
Eki stics
M ech Civil Engineering 16/ 07/ 2019
M ech Conput er Engi neering 16/ 07/ 2019
M ech El ectrical Engineering 16/ 07/ 2019
M ech El ectroni cs and 16/ 07/ 2019
Conmmuni cati ons
Engi neeri ng
M ech Mechani cal Engi neering 16/ 07/ 2019
M ech Appl i ed Science and 16/ 07/ 2019
Humani ti es
VA Mass Conmmuni cati ons 16/ 07/ 2019
VA Gender Studi es 16/ 07/ 2019
Conflict Analysis & 16/ 07/ 2019
Peace Bui |l di ng
Medi a Gover nance 16/ 07/ 2019
VA Early Chil dhood 16/ 07/ 2019
Devel opnent
VBA Managenent Studies 16/ 07/ 2019
VA Politics: International 16/ 07/ 2019
& Area Studies
VA I nternati onal Studies: 16/ 07/ 2019
Arablslamc Cul ture
VA I nt ernati onal 16/ 07/ 2019
Rel ati onsWest Asi an
St udi es
VA Soci al Excl usi on and 16/ 07/ 2019
I ncl usive Policy

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Nl

16/ 07/ 2019

15

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6009_Value_added_courses_1627643347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6009_Projects_undertaken_1627643355.xlsx

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
Feedback obtained are anal yzed for

under standi ng the students grasping their
subj ect understandi ng and suggestion as well as delivery and shortcom ngs in
curriculum W have devel oped a software in MATLAB, that read data directly
fromthe online feedback data or offline OWR sheets converted excel data. All
the HoDs/Directors are inforned of their departnents feedback with an anal ysis
of it for corrective neasures if any. The analysis is also presented to the

Vi ce Chancell or for necessary support and corrective nmeasure inplenentation.
The analysis is al so upl oaded on | QAC webpage

(https://ww. jm.ac.in/aboutjan a/iqac/feedbackform.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Programme
Specialization

No Data Entered/ Not Applicable !!!

Name of the
Programme

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 9048 4648 458 252 710

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used

No Data Entered/ Not Applicable !!!

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Jamia has evolved a diverse system of mentoring students who are mostly first generation learners coming from
far flung areas of the country. This involves mentoring from time of admission till completion of the program.
Mentoring process is integral part of teaching learning and education process. The University ordinance states
that “Internal Assessment in a theory course may comprise of written tests, assignments, presentations,
seminars, tutorials, term papers etc. as prescribed by the concerned Board of Studies/Committee of Studies from
time to time”, giving autonomy to the departments/centres, to provide options for aiding weak students. This led



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6009_Demand_ratio_1627614887.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6009_ict_tools_1627615411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6009_e_resource_1627615419.xlsx

Jamia to evolve a system of Continuous Internal Assessment to monitor and assess the progress of students.
Some departments/centres have consultation hour (non-credited), as a part of regular time table to consult with
teachers. Students are also provided an option of online feedback about curriculum and teacher’s evaluation so

that suitable improvements can be made. Tutorial classes are included in the teaching schedules, wherein
opportunity to both advanced and slow learners are provided. Special classes/practical/tutorials are organised by
departments/centres to address specific needs of such students. Subject association is active in all
departments/centres. Weekly discussions, Journal clubs, Screenings of films, Group discussions, Open debates
are organized for augmenting learning outside the classroom. Extension lectures, capability enhancement
programs are organized at departments/centres and occasionally at university level for motivation, personality
development, leadership training, confidence-building, with interaction with experts/intellectuals. Extension
lectures by experts are arranged on mental health and life skills as well. Many departments/centres, especially

Science and Engineering, have summer internships, dissertation projects (with industry, RD laboratories, other

Universities) as part of their curricula. Faculties of Social Sciences, Humanities and Arts provide for field work for
projects and dissertations. Since implementation of CBCS courses, every Department/Centre appoints a
coordinator/counsellor, to mentor students and to provide personalized and regular support in selection of proper
courses based on their aptitude, need and interest. Hand holding of freshers’ by senior students has been a
practice to help them cope with their studies and personal realm, which impacts their overall performance/well-
being. Department/Centre also organizes orientation sessions for students to guide them about various curricular
and co-curricular programs and program outcomes. In some departments, students have options to answer their
assignments/exams in language of their choice. At admission time, existing senior foreign students from different
countries are identified as mentors to help new candidates seeking admission at Jamia. Special care is taken for
Arabic and Persian speaking students who require assistance as they are not well versed in English Language.

Number of students enrolled in the
institution

19332

Number of fulltime teachers Mentor : Mentee Ratio

710 1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

849

701

148

62

522

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-
end/ year- end
examination

Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6009_Honours_recieved_1609415508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6009_Evaluation_1615369829.xlsx

about evaluation in the examination

292 4856 6

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. jm.ac.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year
final year examination

examination

No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://www. jm .ac.in/aboutjam a/iqgac/introduction

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

Maul ana Azad fel | owshi p- 5 UGC
JRF
Non Net Fell ow 5 uGcC
| CMR SRF 5 | ndi an Council of
Medi cal Research
MANF SRF 5 UGC
UGC JRF/ SRF 5 UGC
CSI R SRF 5 Counci |l of Scientific
I ndustrial Research
DST I nspire Fell ow NPDF 5 Depart nent of Science
and Technol ogy
| CCR Fel | ow 5 I ndi an Council for
Cul tural Rel ations
DBT- RA/ SRF/ JRF 5 Depart ment of

Bi ot echnol ogy, M NI STRY



https://www.jmi.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6009_Pass_percentage_1613995961.xlsx
https://www.jmi.ac.in/aboutjamia/iqac/introduction
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/6009_Teachers_fellowship_1627616349.xlsx

OF SCI ENCE and TECHNOLOGY

Project fell ow

5

UGC

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Busi ness Mbdel Canvas
Wir ksheet Preparation

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

Mot i vational talks,
| ectures and wor kshops

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

Desi gn Thi nki ng
brai nstorm ng Sessi on

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

Wor kshop on preparing
Pitch Deck

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

Sem nars for naking
ef fective business pl ans

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

Hands on experinment to
sol ve problens by using
Desi gn Thi nki ng Franewor k

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

Seven i deas have been
ment ored and guided to
shaped into startups,
Details is nentioned in
t he tabl e bel ow

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

Entr epreneurship Sunm t

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 04/ 2019

I nt ernati onal Model
Uni ted Nation Conference

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

| dea For Change

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

01/ 07/ 2019

“Learn to Pitch Your
Start-up |dea”

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

Hands on Wbrkshop on
“Robot Operating System
(RCs)”

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

Meet ups of different
skill sets (A, M, and
Android etc.)

CENTRE FOR | NNOVATI ON
AND ENTREPRENEURSHI P

16/ 07/ 2019

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/6009_Research_Assoc_1627616673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6009_Research_Fund_1608113473.xlsx

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
St udent Sayi m Dar vesh Wrld 31/ 12/ 2020 Architecture
Charrette-2019 Architecture Fe

sti val - St udent
Charrette-2019

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Departnment of Applied Science 9
Humani ti es
Departnent of Civil Engi neering 6
Departnment of Mechani cal Engi neering 12
Departnment of Electrical Engineering 13
Departnment of Electronics 5
Communi cat i on
Departnment of Conputer Engineering 9
Faculty of Law 7
AJK Mass Communi cation Research 1
Centre
Centre for Managenent Studies 12
Centre for Physiotherapy and 6
Rehabi litati on Sci ences
Centre for West Asian Studies 3
Centre for Theoretical Physics 6
Centre for Nanosci ence and 3
Nanot echnol ogy
Centre for Interdisciplinary Research 7
in Basic Sciences
Centre for Conparative Religion and 1
Civilization
India Arab Culture Centre 2
Centre for Culture Media and 2
Gover nance
Sarojini Naidu Centre for Wnmens 2
St udi es
Departnment of Arabic 8



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6009_Incubation_centres_1627469804.xlsx

Depart ment of English 11

Depart ment of Hindi 9
Department of History 10
Department of Islam c Studies 5
Depart nment of Persian 1
Departnment of Urdu 16
Department of Conmerce Business 5
St udi es
Depart nent of Econonics 5
Departnent of Politicle Science 17
Depart nent of Psychol ogy 4
Departnment of Social work 12
Department of Soci ol ogy 4
Depart nment of Bi osciences 15
Depart nment of Bi ot echnol ogy 5
Departnment of Chemistry 16
Depart nent of Conputer Science 5
Depart ment of Geography 10
Departnment of Mathematics 4
Depart ment of Physics 4
Depart nent of Teacher Training nd Non 19

For mal educati on

Departnent of Educational Studies 11

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Acadeny of 12 0

Pr of essi onal
Devel opnment of Urdu
Medi um Teachers

I nt ernati onal Acadeny of 1 0
Pr of essi onal
Devel opnment of Urdu
Medi um Teachers

Nat i onal Depart nment of 8 00
Architecture

I nt ernati onal Depart nent of 2 0
Architecture
Nat i onal Facul ty of 41 0
Dentistry
I nt ernati onal Facul ty of 1 00
Dentistry
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6009_journals_notified_on_UGC_1627379858.xlsx

Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill 2020 Nill Nill Nill
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2020 Ni Il Ni Il Nill
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 393 1367 14 3
nar s/ Wor kshops
Present ed 393 164 Nl Nill
papers
Resour ce 20 246 Nill Nill
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

department

Name of the Consultan(s)

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Centr al Char acteri zat Resear ch 712600 80



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6009_Books_and_Chapters_1600770258.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/6009_Patents_published_1608117839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6009_Bibliometrics_1600770326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6009_Index_1600770335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/6009_Revenue_1608118549.xlsx

| nstrunent ati on i
Facility

on Services

I nstitutes and

Uni versities

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/6009_Revenue_from_corp_trng_1627618832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6009_Extension_1627475808.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6009_Awards_for_extension_1627373732.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6009_Students_in_extension_1627551250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6009_Collab_activities_1627620286.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6009_Linkages_1627374513.xlsx

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1930 1929. 22

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roomns Exi sting

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys Ful I'y 7 2002
SAFA Reader Ful l'y Lat est 2015
Kni nmbus Tool s Ful l'y Lat est 2019
Koha Ful |y 19. 11. 05. 000 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6009_MoU_1627366563.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6009_Library_1627620852.xlsx

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin]| 3000 40 300 1 1 100 70 100 0
g
Added 200 0 200 0 0 0 0 0 0
Tot al 3200 40 500 1 1 100 70 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

CGoya News web portal

https://ww. goyanews. in

AGE OF YOUTH WEB PCORTAL AND YOUTUBE
MEDI A AND NEWS CHANNEL

htt ps://wwv. yout ube. conf channel [/ UCWM-

Ur ZVNNi TagEsar VA nA

UNI VERSI TY CI RCLE OF | NDI A VEB PORTAL
AND YOUTUBE NEWS CHANNEL

WAV UNI VERSI TYCI RCLE. I N

PURANI SADAK YOUTUBE NEWS CHANNEL

WAW YOUTUBE. COM PURANI SADAK

THE JANPATH

WAW YOUTUBE. COM THEJANPATH

KHABAR ADDA

VWAV KHABARADDA. COM

JAM A TI MES

WAW FACEBOOK. COM JAM ATI MES

Voi ce Recorder

Mai n Supporting Docunents\4\4. 3.4
\ | MG 20191012 114843. j pg

Audi o System

Mai n Supporting Docunents\4\4.3. 4
\I MG 20191012 114847. ] pg

Centralised University LCS facility
AJK MCRC

https://ww jm .ac.in/aboutjan a
[centres/nerc/infrastructur

Ms. Moeen Fatma Gave a Live Stream
Deno for BBC Click Live audi ence Wrld
Wde on VR Painting (Virtual Reality 3D

Painting) Tilt Brush in collaboration

wi th BBC London BBC I ndia at Bi kaner

House, New Del hi which al so aired on
BBC Worl d News on 2

htt ps://ww. yout ube. com
[wat ch?v=5J3LhRwx7nE

3 Canera set up High Definition TV
Studi os for recording

Attachnents Folder\4.3.4 facilities
for e-content devel opnent

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6009_e-content_by_teachers_1608717651.xlsx
https://www.goyanews.in
https://www.youtube.com/channel /UCWA-UrZVNNiTagEsgrVGlnA
https://www.youtube.com/channel /UCWA-UrZVNNiTagEsgrVGlnA
WWW.UNIVERSITYCIRCLE.IN
WWW.YOUTUBE.COM/PURANISADAK
WWW.YOUTUBE.COM/THEJANPATH
WWW.KHABARADDA.COM
WWW.FACEBOOK.COM/JAMIATIMES
Main Supporting Documents\\4\\4.3.4 \\IMG_20191012_114843.jpg
Main Supporting Documents\\4\\4.3.4 \\IMG_20191012_114843.jpg
Main Supporting Documents\\4\\4.3.4 \\IMG_20191012_114847.jpg
Main Supporting Documents\\4\\4.3.4 \\IMG_20191012_114847.jpg
https://www.jmi.ac.in/aboutjamia /centres/mcrc/infrastructur
https://www.jmi.ac.in/aboutjamia /centres/mcrc/infrastructur
https://www.youtube.com /watch?v=5J3LhRwx7nE
https://www.youtube.com /watch?v=5J3LhRwx7nE
Attachments Folder\\4.3.4 facilities for e-content development
Attachments Folder\\4.3.4 facilities for e-content development

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon

academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1152. 41 1145.73 827.73 813.7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The building and construction departnent is allocated a special grant for
mai nt enance for physical facilities under budget head OH31 while the conmputers,
xerox machine, sone of the equi pment are nmmintained through a naintenance grant

out of central budget. A separate anmount is annually allocated to maintain
UG PG | aboratories in the Science and Engi neering departnments which required
for teaching and training of students. Mintenance of research equi pnent and
research | abs are taken care through projects obtained fromvarious funding
agenci es. Advanced high end sophisticated research instrunents are kept under a
roof and the facility is extended to not only Jam a but Nationally to the
students and teachers on nminimumcharge basis. It is ains to provide with the
state of art facility to the ones deprived of the same. Recently, the
mai nt enance of this facility is done fromthe DST PURSE grant of the
Uni versity.

https://www.jmi.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Non- Net Fel |l ow Me 1219 43509000
frominstitution |rit/Central/ Sponsor
ed Schol arship

Fi nanci al Support
from O her Sources

a) National CSIR, 1CCR, 5238 82396000
DST, DBT etc.
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
B. Voc Sol ar 01/ 07/ 2019 43 UGC, ME
Ener gy
Community Col | ege 01/ 07/ 2019 51 UGC, ME
Schene
B. Voc Food 01/ 07/ 2019 89 I ndi an Tourism
Pr oducti on Devel opnent
Cor por ati on
DDU Kaushal 01/ 07/ 2019 182 UGC, ME
Kendr a
Bri dge Course 01/ 07/ 2019 100 M nistry of



https://www.jmi.ac.in/

Mnority

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Nill Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
292 278 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 Nill Nill Nl Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
North Zone Basket bal | Nat i onal 110
Tournament Grls
Inter University Nat i onal 200
Chanpi onshi p (Footbal |)
Inter University Nat i onal 200



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6009_Development_Schemes_1627623173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6009_Guidance_1627464393.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6009_Placement_1608801624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6009_Progression_1608804240.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6009_Qualifying_1608804940.xlsx

Chanpi onshi p (Hockey)

North Zone Basket bal | Nat i onal 120
Tour nanment Boys

Inter Faculty Cricket Nat i onal 200
Tour nanent

North Zone Hockey Nat i onal 95
Tour nanent

Screening - Trilingual Nat i onal 200
Story Witing or Poetry
Composi tion Conpetition

Essay Witing Nat i onal 160
Conpetition
Intra University Nat i onal 1200
Trilingual Debate
Conpetition
Strret Play-the Nat i onal 150

i mportance of educati on,
wonen enpower nent,
envi ronment and clinmate
change in young students

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 2 Ni |l --- Ni schay
Medal Sehr awat
St udent
2019 Bronze Nat i onal 1 Nl --- Af t ab
Medal Al am
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Preanbl e: There shall be a Subject Association indicating the nane of
respective Departnents, in every Departnent of Studies in the University which
shal | endeavor towards organi zi ng acadeni ¢ and co-curricular activities. Such

Associ ati ons shall undertake steps towards devel opi ng acadeni ¢ at nosphere
thereto generating creative activities in the Departnents. Ains and Objectives
The Subj ect Associations shall 1. Oganize acadenmi c activities such as
student’ s sem nars, extension |lecture, debating conpetitions and various ot her
cocurricular activities in the Depts. 2. Encourage all students to participate
in acadenmi c and cocurricular activities as they shall be organized by the
University fromtine to tine. 3. Endeavor towards associating thenselves with
the conmunity devel opnment works as it nay be undertaken by a concerned Dept. or
the University as such and 4. Organi ze such activities which my be necessary
and incidental to achieving the aforesaid ains and objectives. Conposition of
the Subj ect Associations. Executive Conmittee: 1. The E.C. of the Subject
Associ ation shall consist of office bearers nentioned in clause E which is



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6009_Activities_Organised_1627553296.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6009_awards_in_activities_1608805705.xlsx

bel ow and two cl ass representatives fromeach class out of which one shall be
nom nated Cl ass Representative and the other shall be elected through secret
bal | ot. The student who has secured highest marks in previous class or
adm ssion test shall be nominated by the President. In case the highest marks
of nore than one student are equal the class attendance in case of old student
and marks in the qualifying exam of new student shall be taken into account. 2.
A Cl ass Representative shall be elected by the bonafide students of each class
concerned and who shall be bonafide student, who has not been ever expell ed,
rusticated and having been legally charged and puni shed under an offence
puni shabl e under the I aw of the |and. The University is making strategic plan
to accomodate the students representative in different admnistrative bodies.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alummi are an institution’ s brand anbassadors, carrying their core val ues of

excel l ence, lifelong | earning of inclusiveness and diversity all around the
worl d. The ethos and character of the institutions are expressed into their
professional and social life style. Alumi can therefore, play a crucial role

not only in spreading the nane of the institution but also raise the quality of
the institution that they hail from They can provide sustainability to the
parent institutions through both by inparting training in innovative skills to
their Alma nmater and by extra nural funding which are so necessary for the
growt h and devel opnent of any nodern institution. These purposes of the al umi
association of JM shall remain in effect as long as JM remai ns organi sed
exclusively for charitable, scientific, literary or educational purposes as per
the existing act of the Indian Parliament which granted central university
status to JM.

5.4.2 — No. of registered Alumni:

6000

5.4.3 — Alumni contribution during the year (in Rupees) :

500000

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Faculty nmenmbers are given representation in various commttees/cells and
al l owed to conduct various prograns to showcase their abilities. Faculty
nmenbers are nmade in-charge of various academi c, cocurricular, and
extracurricular activities encouraged to devel op | eadership skills. Faculty
menbers are given authority to conduct industrial tours and to have tie up with
i ndustry experts and appoi nted as coordi nator and convener for organizing
sem nar s/ wor kshops/ conferences/ FDPs. Faculty nenbers are given additiona
responsibilities as professor in-charge of adm nistrative units to expose them
to adm nistrative practices and devel op | eadership skills.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The University provides conplete
autonony to the departnents/faculties
to revise or update existing curricula

to incorporate | atest know edge
devel opnment AND even introduce new
courses in tune with enpl oynent market
needs, as and when they want to do
this. There is hardly any period of
gestation and such revisions can be
done each senester. e« Enrichnent of
| ear ni ng experiences through mandatory
assi gnnents, sem nar presentations,
field and project work, as per the
academ c cal endar of University. e
Fostering the culture of know edge
acqui sition through wi der sel fexposure
to | atest know edge through the library
and online subscribed books and
journals.

Teachi ng and Learni ng

Student centric |earning through
extensive use of ICT by facilitating
the Jam a email ID, WFi canmpus and

Cyber roam I Ds. ¢ Provision for access
to eresources fromw thin and outside
canpus via Athens login. ¢ Reading room
facility until mdnight. ¢ Reading Hal
Annexe in the old library building. -
The library is airconditioned and
equi pped with the new technol ogy for
efficient functioning.  Discipline
speci fic Books are available for issue
fromthe Departnent/Center’s Library
for teachers and students.

Exam nati on and Eval uati on

e Enrichnent of |earning experiences
t hrough nandat ory assignnents, sem nar
presentations, field and
di ssertation/project work, as per the
academ ¢ cal endar of University. e
Fostering the culture of know edge
acqui sition through w der selfexposure
to | atest know edge through the library
and online subscribed books and
journals. ¢ Ensuring continuous
updati ng of teacher conpetencies
t hrough a strong policy of support and
teacher deputation by facilitating
participation in Conferences, Sem nars
Wr kshops, Orientation, Refresher and
Facul ty Devel opnment program e
Aut omation of the exam nation cell to
ensure timely subm ssion of marks,
decl aration of results to keep the

academ ¢ cal endar on schedul e.




Research and Devel oprent e All the Department/Centers are
provi ded with DG backup round the cl ock
for ensuring 24X7 uninterrupted power
supply to facilitate research. -«
Enabl i ng i nternet access through LAN
and WFi (through NKN and 1GB
bandwi dth) in all departnments, centres
and hostels to facilitate research. -
The library provides renote |ogin
facility for ejournals to faculty,
researchers and ot her bonafide nmenbers
e Singl ewi ndow search facility for its
ejournal s, ebooks, inhouse digitized
docunments, and open access resources
t hrough EDS (Ebsco Di scovery Service).
e A federated search tool, Kninbus, is
avail abl e to search journal articles in
mul ti pl e dat abases. ¢ Provision for
payi ng article processing charges and
patent filing charges. ¢ Provides
access to antiplagiarismsoftware for
checki ng the docunents/ thesis/
reports/ manuscript. ¢ University has
establ i shed Central I|nstrunentation
Facility with sophisticated
i nstrunents.

Li brary, I CT and Physi cal e The library is airconditioned and
Infrastructure / Instrunentation equi pped with the new technol ogy for
efficient functioning. o The Digital
Resource Centre facilitates access to
eJournal s and ot her inhouse digitized

eresources. ¢ Learning Centre for
Differently Abled provides support to
visual Iy inpaired students through
assi stive technol ogy. « Online
Cat al ogue provi des bi bliographic access
to librarys integrated conputerized
cat al ogue of English, Hi ndi, Urdu,
Arabi c and Persian books. e« Libsys7
fully supports autonated inhouse
l'ibrary operations. ¢ Singlew ndow
search facility for its ejournals,
ebooks, inhouse digitized docunents,
and open access resources through EDS
(Ebsco Discovery Service). o A
federated search tool, Kninbus, is
avail abl e to search journal articles in
mul ti pl e databases. ¢ The Library’s
Di gital Resource Centre is equi pped
with 100 workstations as a gateway to
the online resources and to facilitate
access to 7000 peer reviewed full text
scholarly ejournals in field of
sci ences, engineering, technol ogy,
soci al sciences, humanities and
| anguages, |aw, etc. through 28
dat abases and 7 bibliographic/citation
dat abases. Gui de Boards giving the




details of the Databases and EJournal s
and i nhouse Digitized Resources is
avail able at the Digital Resource

Centre. ¢ The Library has a collection

of 3.70 | akh books conprising vari ous
subj ects taught in the university.

Li brary’s book collections are arranged
subj ect wi se on respective floors.

Human Resour ce Managenent

The University has a wel | defined
policy to academ cally recharge and
rejuvenate teachers (e.g. providing

research grants, study |eave
nomi nation to national/international

conferences/sem nars, inservice
traini ng, organizing
national /i nternational conferences
etc.). They are provided with financial
support towards travel and
regi stration. University al so provides
financial support for organizing
national /i nternati onal synposia and
conferences. Simlar facilities are
ext ended to nonteaching staff too.

Uni versity pronotes faculty to

participate in several faculty

devel opment program induction program

LEAP, ARPIT, and sinilar other prograns
for career pronotion, capacity

devel opment and knwol edge enri chment.

Industry Interaction / Collaboration

The Pl acement O fice of the
uni versity plans and acts for frequent
and nutually beneficial interactions
wi th industries, periodic updating and
fine tuning of curricula in
consultation with the industry,
conducting SoftSkill Devel opnent
Capacity Building progranmes for the
students to enhance their enployability
skills, arranging industrial visits and
training for students, enabling the
students to secure project internship,
organi zi ng senmi nars, technical
exhi bi tions, cyber |ectures and speci al
| ectures by | eading Corporate Leaders
and | ndustry Captains, Defence
personnel and others. Several papers
have been designed to be offered under
CBCS node with enphasis on skil
enhancement and to cater to industrial
needs.

Adm ssion of Students

The adni ssion process is a conplete
online process since last four years.
The admission to all the School,

Di pl oma, Certificate, UG PG PG
di pl oma, M Phil and PhD progranmes is
through an all India entrance test with
several test centre across the country.




The merit of the candidate in the
entrance test is the only factor which
is taken into account for adm ssion,
thus ensuring full transparency in the
admi ssi on process. The entrance test is
wi dely publicized in |ocal/national
dailies and on the University’'s
websi t e.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

File tracking system 18 nodul e ERP
system for all adm nistration and
students related informati on nanagenent
Fully inplenmented Digital paynent
System for all stake holders All
conmmuni cati on, office orders, notices
t hrough email Al financial through
PFMS, EAT nodul e

Adm ni stration

File tracking system 18 nodul e ERP
systemfor all administration and
students rel ated infornmaton managenent
Fully inplenented Digital paynent
System for all stake hol ders

Fi nance and Accounts

Dedi cat ed ERP nodul e for finance
Separ at e Ledger accounts for each
research project/ Seminar / Conferences
[ Wor kshop and simlar activities
Support for tinmely preparation of UC/ SE
Use of PFMS/ EAT nodul e for grants
received Grants for maintenance of
equi prent and facilities

St udent Admi ssi on and Support

Conpl ete online adnmi ssion process
Hel p line for solving queries rel ated
to admi ssions Wder publicity for
adm ssion related information Online
application and adm ssion fee portal

Exam nati on

Online examnation fornms Online adm t
cards Online result declaration
Dedi cat ed dashboard for every students
related with exam Participation in NAD

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Nil I Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year
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Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Ni Il Nill Ni |
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
62 62 1 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Health Care through
Ansari Health centres o
Dental Care and treatnent
t hrough Faculty of
Dentistry ¢ Provision of
treatnent of di seases at
Several Hospitals through
Cashl ess system and on
CGHS rate ¢ Health schene
for pensioners -
Wthdrawal facility from
Provi dent Fund ¢ Loans
gi ven for personal
support. e« Provision of
supernumerary seats in
UG& PG courses for the
war ds of enpl oyees e
School in the main canmpus
(fromplay group to
H gher Secondary school s)
e University club such as
Conmmunity Centre for
personal functions e
Guest house accommodati on
for personal guest at
subsi di zed rates. ¢ 24x7
anbul ance service for
ener gency needs

e Health Care through
Ansari Health centres o
Dental Care and treatnent
t hrough Faculty of
Dentistry e Provision of
treatnent of diseases at
Several Hospitals through
Cashl ess system and on
CGHS rate ¢ Health schene
for pensioners o
Wthdrawal facility from
Provi dent Fund ¢ Loans
gi ven for persona
support. e Provision of
supernunerary seats in
U& PG courses for the
war ds of enpl oyees ¢
School in the main canmpus
(fromplay group to
H gher Secondary school s)
e University club such as
Community Centre for
personal functions e
Guest house accommodati on
for personal guest at
subsi di zed rates. -
Facilitating Community
Centre to Students’

e Health Care through
Ansari Health centres o
Dental Care and treat nent
t hrough Facul ty of
Dentistry o Provision of
i nternal students for
adnmi ssion ¢ 24x7
anbul ance service for
energency needs -
| nvol venent in varous
clubs and NSS activities
e Sports facilities. e
Facilitating Comunity
Centre to Students’
personal functions
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personal functions e
Partial Canpus Resi dencee
24x7 anbul ance service
for energency needs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

In terns of Section 28 of Janmia MIlia |Islama act 1988 the Annual Accounts of
the University are regularly audited by the Conptroller and Auditor General of
I ndia. The Audited Annual Account together with the audit report. Then, after
approval of the Finance Committee, the Executive Council and the Court
(Anjuman) of the University, are submitted to the Mnistry of HRD for laying on
the floors of the two houses of Parlianent. The Audited Annual Account after
having been laid on the table of Parlianment are published in the Gazette of
I ndia or uploaded on University's website. The Separate Audit Report (SAR)
i ssued from CAG on the Annual Accounts of the University carries a regular
commrent on the Adequacy of Internal Audit System of the University.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Various Non Govt. 323947000 Research and Fel | owshi p
Agenci es

No file upl oaded.

6.4.3 — Total corpus fund generated

89736000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Nl Yes Jama MIllia
Isilma with
Approved expert

Adm ni strative No Nl Yes Jama MIllia
Isilma with
Approved expert

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

No Data Entered/ Not Applicable !!!

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

As such there is no official Parent —Teacher Association in the University,
however there are certain departnent which conducts such neetings at
departnental |evel. The faculty of Engi neering and Technol ogy has conduct ed
such neeting as a part of their NBA accreditation process.

6.5.4 — Development programmes for support staff (at least three)

The UGC-HRD Centre organi zes two maj or types of in-service training/induction
prograns for support staff depending on the availability of funds from UGC. For




this year the followi ng prograns are organized: 1. Oientation Prograns 2.
Refresher Progranms 3. Faculty Induction Program 4. Faculty Devel opnent Programns
5. Short Term Prograns 6. Administrative Training Prograns

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Conti nuous support and required strengthening of | QAC office Seeking regul ar
senester/year w se feedback fromthe students regardi ng teaching, eval uation,
curriculum eval uation and student’s satisfaction. Preparation and subm ssion of
AQAR, administrative and academ c audits

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2019 An Aut hor 22/ 01/ 2019 22/ 01/ 2019 22/ 01/ 2019 48
Wor kshop on
“Acaden ¢
Publ i shi ng
for Quality

Resear ch
How to Get
Publ i shed

How to Avoid
Pitfalls

2019 23/ 02/ 2019 23/ 02/ 2019 23/ 02/ 2019 54

Orientation

Programe on
“Web of
Sci ence”

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

CBCS 4 - 06/ 02/ 2019 06/ 02/ 2019 22 17
Wonen in
Nor t heast ern
Soci eties

Quiz to 06/ 03/ 2019 06/ 03/ 2019 30 20
cel ebrate
| nt er nati onal
Wnen' s Day
f ocused on
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wonen —
scientists,
artists,
writers,
fil mmakers,
politicians,
cosnonaut s,
educationi st s,
sports persons,
| eaders of
gr assr oot
novenents (13
teans fromJM
parti ci pat ed)

I nt ernati onal
Wnen' s Day
Lecture on
"Wonen, Arned
Conflict and
Peace" by Prof.
Kaushi kee

07/ 03/ 2019

07/ 03/ 2019

13

Under st andi ng
Gender and
right to work
with dignity

16/ 10/ 2019

16/ 10/ 2019

101

157

I nt er per sonal
Skills and
Pr of essi ona
behavi our for a
successfu
practice

30/ 04/ 2019

30/ 04/ 2020

45

55

GENDER
SENSI TI ZATI ON

07/ 08/ 2019

07/ 08/ 2019

36

33

SEXUAL
HARASSMENT AND
DI SCRI M NATI ON

AT WORKPLACE

11/ 07/ 2019

12/ 07/ 2020

12

34

CGender
Sensitization
(B. A. CBCs
Cour se)

11/ 07/ 2019

12/ 07/ 2020

32

18

Soci ol ogy of
Gender (M A
Cour se)

11/ 07/ 2019

12/ 07/ 2020

16

17

I nt roducti on
to Gender
Studies (B. A
Pr ogr amme)

11/ 07/ 2019

12/ 07/ 2020

12

23

CGender and
Society (B. A
Hons)

11/ 07/ 2019

12/ 07/ 2020

22

62

| nt roducti on
to Gender
Studies (B. A

11/ 07/ 2019

12/ 07/ 2020

64

58




Subsi di ary)

LEBT Rights
by Space
Soci ety For
Peopl es
Awar eness Care
Enmpower nent

01/11/ 2019

01/11/ 2019

18

22

The conpl ex
and chal | engi ng
envi ronment for
young girls in

I ndi a today

05/ 03/ 2019

05/ 03/ 2019

12

14

I nt er nati onal
Wnen' s Day

05/ 03/ 2019

05/ 03/ 2019

25

20

Two Days
| nt er nati onal
Seni nar cum
Wr kshop on
"Articulating
Tribal and
Adi vasi
Fem nismin
| ndi a'

15/ 11/ 2019

15/ 11/ 2019

30

Wnen in
Political
Institutions: A
Real ity Check

03/ 05/ 2020

03/ 05/ 2020

30

56

Street Pl ay
on Beti Bacho
i n Tai moor
Nagar vill age

19/ 10/ 2019

19/ 10/ 2019

20

Street Play
on Beti Bacho
i n Khi zrabad

vill age

19/ 10/ 2019

19/ 10/ 2019

20

Ext ensi on
Lecture on
Under st andi ng
sexual ity and
rel ated aspects

01/ 03/ 2019

01/ 03/ 2019

50

250

One day
Wor kshop on
"Status of

Wnen in
I slam

06/ 03/ 2019

06/ 03/ 2019

50

90

I nt ernati onal
Wnen' s Day
Cel ebrations -
Street Play on
t he Thene of
Wnen
Enpower nent and
Conbati ng
Patriarchy by

06/ 03/ 2019

06/ 03/ 2019

50

50




Team Aazaad

I nt er nati onal
Wonren' s Day:
Ext enpore Essay
Witing
Conpetition on
t he Thene:
Enpower nent of
Worren in | ndia:
Prospects and
Chal | enges

06/ 03/ 2019

06/ 03/ 2019

10

10

CGender
sensitization
conm ttee was

constituted

01/ 07/ 2019

01/07/ 2019

45

37

Resear chi ng
Gender: An
Epi st enol ogi cal
Debate By Ms.
Aparna Dixit,
SNCWs, JM

04/ 03/ 2019

04/ 03/ 2019

40

40

i NDUCTI ON
PROGRAMVE f or
the newy
recruited
Lecturers/
Assi st ant
Prof essors in
the JM
conduct ed by
Pr of Bul bul
Dhar - Janes,
Under the aegis
of HRDC, JIM

11/ 03/ 2019

11/ 03/ 2019

14

12

Trai ni ng
Programme on
SEXUAL
HARASSMVENT AT
WORKPLACE at
Depart nment of
Soci al Work,
JM , Resource
Person - Bul bul
Dhar - Janes

07/ 08/ 2019

07/ 08/ 2019

25

20

| NTERNATI ONAL
WOVEN S DAY

- “ REDRAW NG THE

GENDER BALANCE
AND WOMEN' S

EMPONERVENT” By
Pr of Bul bul
Dhar - Janes,

Physi cs
Depart nent
JM

05/ 03/ 2019

05/ 03/ 2019

42

17




GENDER
SENSI Tl ZATI ON
under the
SEXUAL
HARASSMVENT AT
WORKPLACE

(Preventi on,
Pr ohi bition and
Redressal ) Act,
2013- For the
Adm ni strative
Staff, JM
conduct ed by
Pr of Bul bul
Dhar - Janes,
Under the aegis
of HRDC, JM

11/ 07/ 2019

11/ 07/ 2019

30

25

GENDER
SENSI Tl ZATI ON
Wor kshops by
Bul bul Dhar -

Janes, at
Har yana
I nstitute of
Public
Adm ni stration,
Gur gaon

08/ 07/ 2019

08/ 07/ 2019

110

40

"RIGHT TO
WORK W TH
DGNITY &
GENDER",
Faculty of
Dentistry, JM,
Resour ce
Per son, Bul bul
Dhar - Janes,

04/ 07/ 2019

04/ 07/ 2019

90

75

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

25 percentage of the power

is met by renewabl e energy source through SECI and

devel opnment for

RESCO.
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 262

Provision for lift Yes 262

Ranp/ Rai | s Yes 110

Braille Yes 32

Software/facilities

Rest Roons Yes 84

Scri bes for exam nation Yes 10

Speci al skill Yes 34




differently abl ed

students
Any other simlar Yes 115
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni |l Nl Ni |l Nl Ni Tl Ni Tl Ni Tl
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Raggi ng

16/ 07/ 2019

Ragging is totally
prohi bited on the canpus.
| f any student is found
i ndul ging i n ragging,
severe action wll be
t aken agai nst the
student. Based on the
Honbl e Suprene Court of
I ndias direction, the UGC
has i ssued Regul ati ons
and Gui del i nes.

Facilities and
Anmenities for

St udent s

16/ 07/ 2019

1. Health Centre 2.
NSS/ NCC 3. Uni versity
Counsel i ng Gui dance

Centre 4. Ganes and Sports
5. Coaching and Career
Pl anni ng 6. Pl acenment

Cel |

Facilities for
Differently Abled

St udent s

16/ 07/ 2019

An | T based Learning
Centre for Differently
Abl ed Students is
situated in the Centra
Li brary that provides
services to the
differently abled
students. Efforts are
conti nuously undertaken
to nmake the canpus
barrier free facilitating

easy movement for all
Al'l classroons for use of
the di sabl ed students
have been allotted on the
ground floor. Lift and
ranp facilities have been
provided in sone
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| ocations of the
Uni versity for disabled
students. Western toilets
have been constructed in
al nost all Departnents/
Centres for disabled
students. Further efforts
to provide other
facilities for the
di sabl ed students are
bei ng nmade. Awareness and
sensitization workshops
are organi zed fromtinme
totine to create a nore
i nclusive environnent in
the University

Preventi on and
Redr essal of Sexual
Har assnent

15/ 07/ 2019

CGender equity,

i ncluding protection from
sexual harassment and
right to work with
dignity is a universally
recogni zed basi c human
right. Eradication of
soci al evils has been the
prime aimof the
Constitution of India.
The University follows a
zero tol erance policy
t owar ds sexua
harassnment. Students nay
bring conplaints
pertaining to sexua
harassnent to the notice
of the Dean, Students
Vel f are.
Applications/grievances
pertaining to sexua
harassnent shall be
addressed in accordance
with the provisions of
the Ordi nances. Sexual
harassnent includes any
one or nore of the
foll owi ng unwel cone acts
or behavi our (whet her
directly or by
inplication), nanely: (i)
Physi cal contact and
advances or (ii) Demand
or request for sexua
favours or (iii) Making
sexual |y col oured
remar ks/ gestures or (iv)
Showi ng por nogr aphy or
(v) Any other unwel cone
physi cal, verbal or
non?ver bal contact of
sexual nature




Pronotion of Equity and
Non ? Discrimnation

16/ 07/ 2019

The University is
committed to providing an
envi ronment pronoting
nondi scri m natory
treatnent (in the sense
of absence of harassnent,
victim zation or
exclusion) in every
aspect of institutional
functioning. Any
di scrim nation based on
caste, gender, creed,
col our, race, religion,
ethnicity, place of
birth, political
convi ction, |anguage and
disability is prohibited.
Al'l conpl aints
/ grievances of students
pertaining to issues of
Equi ty and Non?

Di scrimnation may be
forwarded to the office
of the Dean, Students’
Wel fare. The office of
the DSWshall |ook into
i ssues of discrimnation

agai nst students.

Breach of discipline,
interalia

16/ 07/ 2019

1. irregularity in
att endance, persistent
i dl eness or negligence or
i ndi fferencet owards the
wor k assigned 2. causing
di sturbance to a C ass or
the Ofice or the
Li brary, the Auditorium
and the Play Ground etc.
3 di sobeying the
instructions of teachers
or the authorities 4
m sconduct or m sbehavi or
of any nature at the tinme
of elections to the
student bodi es or at
nmeetings or during
curricular or extra?
curricular activities of
the University 5
m sconduct or m sbehavi or
of any nature at the
Exam nation Centre 6
m sconduct or m sbehavi or
of any nature towards a
teacher or any enpl oyee
of the University or any
visitor to the University
7 causi ng danage to,
spoi ling or disfiguring




t he property/equi pnment of
the University 8.
inciting others to do any
of the aforesaid acts 9
giving publicity to
m sl eadi ng accounts or
runour anongst the
students 10 ni schi ef,

m sbehavi or and/ or
nui sance conmtted by the
residents of the hostels
11 visiting places or
areas declared by the
Chi ef Proctor as out of
bounds for the students
12 not carrying the
Identity cards issued by
the Chief Proctor 13
refusing to produce or
surrender the ldentity
Card as and when required
by Proctorial and other
Staff of the University
14 Any act and form of
raggi ng. 15 Snoking, use
of nobil e phones or
eat abl es i nside
cl assroons/
| abor at ori es/ st udi os/
control roons/ editing
rooms etc. 16 M sbhehavi or
or sexual harassnent. 17
Any ot her conduct
anywhere which is
considered to be
unbecom ng of a student

For all practical
pur poses and intention,
sexual harassnent of
wonen/ girls students
i ncludes any one or nore
of the unwel come acts or
behavi or

16/ 07/ 2019

1. Physical contact and
advances 2. Demand or
request for sexua
favours 3. Making
sexual |y col oured
remar ks/ gestures 4.
Showi ng por nogr aphy 5.
Any ot her unwel cone
physi cal, verbal or
non?ver bal contact of
sexual nature

Breach of discipline

16/ 07/ 2019

Students found guilty
of breach of discipline
shall be liable to such

puni shnent, as prescribed

bel ow. (1) Fine (2)

Canpus Ban (3) Expul sion,
and (4) Rustication.
However, no such
puni shment shall be
i mposed on an erring




student unl ess he/she is
given a fair chance to
defend hinself. This
shal |l not preclude the
Shai khul ?Jam a (Vice?
Chancel l or) from
suspendi ng an erring
student during the
pendency of disciplinary
pr oceedi ngs agai nst
hi n her .

Students Wl fare
Activities

16/ 07/ 2019

As per Ordinance 21
(XXI') of Jamia MIllia
I slam a, the Dean,
Students Welfare in the
Uni versity shall | ook
after the general welfare
of the students, as al so
provi de appropriate
encour agement for sound
and fruitful relationship
between the intellectual
and social life of the
students and those
aspects of the University
life outside the
cl assroom which
contribute to their
growt h and devel opnent as
mat ure and responsi bl e
human bei ngs. Students
Gri evances: The Dean,
Students Welfare is al so
mandat ed to redress all
students grievances. The
Dean, Students Wlfare is
the Nodal O ficer
responsi ble for
moni toring all students
gri evances. All kinds of
grievances related to
acadenm ¢ and
adnm ni strative issues,
entitlenments to various
facilities, issues of
di scrim nati on,
St udent ?Teacher and
St udent ? Admi ni stration
rel ati onship, residential
life of the students,
etc. may be brought to
the attention of the
Dean, Students Wl fare
who will redress students
gri evances, through
of ficial nechanism The
details of students
wel fare activities and




other related matters
addr essed by the Dean,
Students Welfare is
l[isted in this Student
Handbook.

Subj ect Associ ati ons

16/ 07/ 2019

There shall be a
“Subj ect Associ ation”

i ndi cating the name of
respective Departments,
in every Dept. of Studies
in the University which
shal | endeavour to
organi ze academni ¢ and
co?curricular activities.
Such Associ ati ons shal
undert ake steps towards
devel opi ng academ c
at mosphere thereto
generating creative
activities in the
depart nents.

JAM A STUDENTS HANDBOOK

16/ 07/ 2019

Basi c i nfornati on about
the University has been
provi ded for the guidance

of Jam a students. Al
efforts have been nade to
make the information as
accurate as possible.
However, in case of any
di screpancy, the rel evant
Statutes / O di hances
will prevail. Al
students are, therefore
advi sed to go through the
St atutes and Ordi nances
al so and all rel evant
notifications avail abl e
on the University's
website at
http://ww. jm.ac.in

Cultural Activities

16/ 07/ 2019

The Jam a Cultura
Committee (JCC) organi zes
various cultural events
as well as
i ntra?university and
i nter?university |evel
conpetitions, under the
supervi sion of Dean,
Students Wl fare

Choi ce Based Credit
System

16/ 07/ 2019

The University Gants
Conmmi ssi on (UGC) has
stressed on speedy and
substanti ve academ ¢ and
adm nistrative reforns in
hi gher education for
pronotion of quality and




excel l ence. The Action
Pl an proposed by UGC
outlines the need to
consi der and adopt
Senest er System Choice
Based Credit System
(CBCS), and Flexibility
in Curricul um Devel opnent
and Exam nation Reforns
in terms of adopting
Cont i nuous Eval uation
Pattern by reducing the
wei ght age on t he
semest er ?end exam nati on
so that students enjoy a
de?stressed | earning
environment. CBCS has to
successfully performthe
mul tiple roles of
creating new know edge,
acquiring new
capabilities and
produci ng an intelligent
human resource pool for
t he pronotion of econonic
growt h, cul tural
devel opnent, soci al
cohesion, equity and
justice

Di scipline

16/ 07/ 2019

Di sci pline includes the
observance of good
conduct and orderly

behavi or by the students
of the University. The
foll owi ng and such ot her
rules as framed by the
University fromtine to
time, shall be strictly
observed by the students
of the Jama: 1. Every
student of the Jam a
shal | maintain discipline
and consider it his/her
duty to behave decently
at all places. Men
student shall, in
particul ar, show due
courtesy and regard to
woren students. 2. No
student shall visit
pl aces or areas decl ared
by the Chief Proctor as

Qut of Bounds for the
students. 3. Every
student shall al ways

carry on hi s/ her person
the ldentity Card issued
by the Chief Proctor. 4.




Every student, who has
been issued the Identity
Card, shall have to
produce or surrender the
Identity Card, as and
when required by the
Proctorial Staff,
Teachi ng and Library
Staff and the Oficials
of the University. 5. Any
Student found guilty of
i mper sonati on or of

giving a fal se nane shal
be liable to disciplinary
action. 6 The | oss of the
Identity Card, whenever
it occurs, shal
i mredi ately be reported
in witing to the Chief
Proctor. 7. A student if
found to be continuously
absent from cl asses
wi thout information for a
period of 15 days within
a senester or for a
period of 30 days in a
programre/ cour se of study
in the annual npde,
hi s/ her name shall be
struck off the rolls.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration 26/ 01/ 2020 26/ 01/ 2020 2200
Republ i ¢ Day
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 2500
I ndependence Day
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 550
Yoga Day
I nt er nati onal 03/ 03/ 2020 03/ 03/ 2020 100
Wonen' s day
MATRI BHASHA DI WAS 17/ 02/ 2020 17/ 02/ 2020 200
JM - Foundati on 28/ 10/ 2019 29/ 10/ 2019 19000
Day
Al ummi Day 24/ 12/ 2019 24/ 12/ 2019 5000
Cel ebration 2019
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 1200
Canpai gn
Nat i onal 25/ 11/ 2019 25/ 11/ 2019 2500
Educati on Day
Worl d Tol erance 11/ 11/ 2019 17/ 11/ 2019 200
Week

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installed rooftop solar plant for 2.253 MWV Power 2. Provision for rai nwater
harvesting 3. Installed 832 solar LED street lights 4. Bi owaste as per
bi osafety and ethical commttee rules 5. Space has been earnarked for preparing
conpost

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice-1 Cl ean Energy Adoption Integrated Energy Policy of the governnent
| ays a roadmap to ensure Energy Availability, Equity, Access, and Affordability
and Security of the nation. Exploitation of renewabl e energy resources and
increase in the share of clean power are priority areas to achieve per-capita
energy consunption at par with the gl obal average by 2050, through a
sust ai nabl e and di verse fuel -nm x and i ndi genous devel opment of new and
renewabl e energy technol ogi es, products services. An educational institution
must meke its contribution towards this mssion. Objectives: ¢ To mnimze
energy consunption ¢ To increase share of clean energy ¢ To generate nore sol ar
energy ¢ To create awareness anpongst student community ¢ To devel op educati ona
programers and innovation in this area The Practice: Jam a has taken a lead in
depl oyi ng rooftop sol ar power systenms for water heating in hostels and
electricity generation for reduci ng dependence on conventi onal power supply.
The power requirenent of the University is about 11 MA out of which about
2.5MWis being net fromsolar generated power. The El ectrical Engineering
departnent of the University has al so set up an Advance Power El ectronics
Research Lab, where research and capacity building efforts for harnessing sol ar
power and devel opi ng prototype equi prent |ike solar power inverter, have been
initiated. The University plans to augnent existing solar generation, with a
vision to neet entire power requirenment fromclean source of energy and to
create necessary infrastructure for capacity building, research and devel opnent
of innovative products to help realize the |aid-down Vision of the governnent.
Various methods are adopted to optim se electricity and energy consunption on
the campus. ¢ Sol ar water heaters have been installed in hostels and guest
house which ensures utilization of green and renewabl e source of energy for
residential purposes by the students and others. ¢ The University, through
SECI, has installed a 2.6 MVroof-top solar panel and are being used for room
lights at a rate of Rs. 3.0 per unit. ¢ CFL, LED, star rated power equi pnent
etc. are being used which gives better illum nation and consunme | esser
electricity. « Wile procuring electrical equipnment stress is laid on better
star rating standard for |esser electricity consunption. ¢« PICO office nmanages
to dispose e-waste and ot her such hazardous materials in proper |egal manner. -
Sol ar street |ights have been provided at select |ocations in the canpus and
staff residential areas Evidence of Success: ¢ Appx Annual savings of 160 |akhs
in electricity bills o 54 solar systens consists of 7042 sol ar panels are
installed in the university ¢ About 900 LED | anps/lights are installed across
the canpus Practice2: Bio waste nmanagenent As per the act passed by the
M nistry of Environment and Forests in 1986 notified the Bio Medical Waste
(Managenent and Handling) Rules in July 1998, it is the duty of every
“occupier”, i.e. a person who has the control over the institution or its
prem ses, to take all steps to ensure that waste generated is handl ed w thout
any adverse effect to human health and environnment. Objectives: The University
endeavors to inplenent relevant provisions of the Mnistry of Environnent and
Forests Act 1986 and Bi o Medical Waste (Managenent and Handling) Rul es as
notified fromtinme to tine to ensure that waste is handl ed as per guidelines on
human health and the environnent. Bionedical Wastes, which may contain
potentially infectious nmaterials, that may be of nedical or |aboratory origin
as well as research | aboratory waste containing bionol ecul es or organi sns, are
restricted fromenvironnental release. The conpetent authority has decided to




i npl ement strict conpliance of such policy across the departnents and faculties
generating biowastes with follow ng objectives: ¢ No occupier shall establish
onsite treatnment and di sposal facility. « To classify and segregate Bi onedi cal
waste at source. ¢ Hre the operator of a comon bi onedi cal waste treatnment and
di sposal facility to ensure tinmely collection of bionedical waste fromthe user
departnent/Centre. The Practice: Bionedical Waste belongs to kind of waste
containing infectious (or potentially infectious) materials including the
generation of bionedical waste that visually appears to be of
nmedi cal /| aboratory origin (e.g. packaging, unused bandages, infusion kits etc.)
and research | aboratory waste contai ni ng bi onol ecul es/organi snms that are mainly
restricted fromenvironnental release. Since bionmedical waste is distinct from
normal waste and differs fromother types of hazardous waste, such as chem cal
radi oactive, universal or industrial waste, a dedicated segregation, handling
and disposal is needed. In JM, substantial research is being carried out in
area of Applied Life Sciences, Oncology, Oal diseases other than routine
patients in Faculty of Dentistry and Ansari Clinic. Wth Institutional Ethica
and Biosafety committee in place, its obligatory to dispose the generated
bi owast e t hrough proper protocol and procedures. Evidence of Success: Wth
research theme clearance fromIEC and BS committee, faculty nenbers were able
to secure research grants from fundi ng agenci es such as DBT, DST, |CVR AYUSH
DHR as the commttees ensure that biowaste are properly handl ed. Students are
benefitted by getting prestigi ous SRF/ RA/ PMRF fell owshi ps from gover nnent
agencies. To fulfill resource requirement and overcone the chall enges
encount ered, conpetent authority has provided supportive role by signing MU
wi t h agencies that handl es biowaste to facilitate the faculty nenbers to carry
out research in relevant areas. The chall enge of segregation has al so been
sorted out by providing differently colored bins with poly bags and securely
stored at a comon place for collection by the assigned agency. Practice-3:
Green and Sust ai nabl e Canpus Devel opnent Environnental protection is one of the
nost i nportant chall enges being faced by humanki nd. Every individual,
institution, and nation need to act towards betternent of our environnent and
preservation of natural resources. An educational institution, where thousands
of young students from across the nation and gl obe interact and study, can play
a very inmportant role in creating awareness towards sustai nabl e devel opnent and
environmental protection. Cbjective: ¢ Mintenance of flora and fauna in the
canmpus ¢ Increasing green spaces and | andscapi ng of canpus ¢ Creating awareness
anongst students and nei ghborhood communities ¢ G een and sustai nabl e canpus
devel opnment The Practice: Jamia MIlia Islam a believes in sustenance supported
by the nature. The university is spread over 239 acres, with nearly 20, 000
students and over 1500 staff nenbers being part of the eco-system Jamia is
successful in maintaining significant greenery in every part of the University.
The canmpus has hi gh percentage of area covered under tree canopy. The
Horticulture Department of the university | ooks after maintenance of the green
spaces, and the existing flora and fauna. The department has Horticul turists,
gardeners, and field staff working under a Professor |n-Charge. There are about
22,000 trees in the canpus. The university has also plant nurseries for
cultivation of seasonal plants and to develop saplings. Tree plantation is
regularly carried out to inprove the green footprint of canpus. The campus
enpl oys Rai n-Water Harvesting provisions. There are about 17 rain water
harvesting wells. The university has al so set up four wastewater treatnent
pl ants near Hostels with 350KL/Day capacity and plans to add nore in future.
The treated water is used for horticulture purpose and watering the green
spaces. There are four conpost pits for treating the dry | eave waste to
conmpost. A flower show is organised annually by Horticulture Departnment to
showcase commitnent to green practices and create awareness anongst the
students and nei ghbour hood communities. University envisages to forma G een
Committee that will assist building departnent before planning any new
construction. Evidence of Success Jamia MIlia |Islama has managed to increase




its groundwater table by over a nmeter through rainwater harvesting because the
university continued to replenish its groundwater with 17 injection wells and
open wells over the canpus. Jam a has taken further step to expand rai nwater
harvesting so that the salinity of groundwater in certain parts of the canpus
is diluted to make it fit for regular use. (Tine of India 26 June 2019). A
bot ani cal survey of Jam a, conducted in Dec 2019 has reveal ed the existence of
about 131 varieties of tree/shrub plants on the canpus. Such plants fall into
fruits, medicinal, shade and ornanental categories. This supports several birds
and animals for their food and shelter. Jam a canpus extends significant
support to the migratory birds arriving at the Okhla Bird Sanctuary. The canpus
has a good nunber of squirrels, green pigeons, rock doves, black drongo,
maynahs, pariah kites, |aughing doves, parrots, variety of woodpeckers,
ki ngfi shers, crows, koels, sparrows, coppersnith barbet, babblers, finches,
ow s, | apw ngs, sunbirds, etc.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. jm.ac.in/aboutjania/igac/introduction

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The founding fathers of Jamia MIlia Islania had envisioned evol ving a nati onal
institution that would offer progressive education and incul cate nationali st
i deal s anongst students. The vision of the University, “Strive to foster the
goal s of building a secular and nodern system of integrated education for
sust ai nabl e devel opnent of society and better future for all”, is very well
i ncorporates the thrust area of pronoting education anongst socially deprived
ones regardless of religion, culture, and traditional boundaries. Janm a,

t herefore, pays an especial attention to wonen enpowernent and social outreach
to address the contenporary issues and chal | enges. Jam a offer special
provisions to facilitate education anong girls by taking historic decision of
providing 10 reservation for girls under mnority quota. Jamia is the wonen
friendly canpus, ensures safety, security and hostel accommodation to the girl
students. This has led to significant increase in the nunber of girl applicants
over the years. Jama is inching towards gender parity with about 36 fenale
students existing in the university. The university has given due consideration
to the enpowernent of elderly wonen who couldn’t pursue academi cs due to
various constraints. One of the outreach initiatives of the university is
‘ Dast ar khwan’ canteen conpl etely managed by such conmon honenakers sets the
uni que exanpl e of wonmen enpowernent. In addition, Jam a also runs ‘Bal ak Mata
Centre’ in sone areas of Od Delhi. Initially, the concept of such centers was
i npl emented in 1938 with an objective to inprove the educati on anongst Mislim
worren and school dropout girls. Today these centers provide support for
el ementary education, creche and vocational programfor young girls to nake
themself-reliant. Adult Education and life-long | earning have al so been
considered as a mandate of the university as reflected in Jama Act. The
departnent of Adult and Continui ng Extension Education specializes in adult
educating and providing lifelong learning opportunities. It offers nmasters’
program besi des the outreach activities in the area. A large nunber of students
cone to Jamia are fromrural and socio-econom cally weaker sections and nobst of
themare first generation |earners. Recently, Jam a has further strengthened
these efforts by extending its support to Defense Forces. A |arge nunber of
personnel from defense forces get superannuated at an early age of their
thirties. Despite of having outstandi ng experience and best training in diverse
pr of essi onal / non- prof essi onal trades during the service, they face difficulty
in getting suitable post retirenent enpl oynent rooting to |ack of requisite



https://www.jmi.ac.in/aboutjamia/iqac/introduction

qualifications. Their issue has been exam ned and eval uated by Jam a. An
initiative has been taken, where professional experience and trainings of these
i n-service personnel is equated in terns of probable credit as per the
requi rements of relevant acadeni c prograns offered by the university under
D stance Education. This is done through Joint-Equival ence conmittee. Over
fifty thousand servi cenen have so far enrolled for such progranms. This is
inmportant to nmention that Janmia is the only institution in India which have MU
with all four Wngs of Defense Forces i.e. Arny, Navy, Air Force and Indian
Coast Guard Servi ces.

Provide the weblink of the institution

https://ww. jm .ac.in/

8.Future Plans of Actions for Next Academic Year

The University has achieved new heights in its academ c performance and quality
of research during previous years, evinced by various indicators. The University
h-i ndex, research funding, nunber of publications and citation in peer reviewed
journals and the honours received by the faculty nenbers are all on upsw ng.

Uni versity has secured DST- PURSE program enabled to further strengthen the
research infrastructure. The road map for the next year includes focus on
expansi on of research facilities, strengthening of teaching | aboratories,
expansi on of student anenities, sone of the highlights are enunerated bel ow 1.
Setting up and conmence the functioning of Animal House Facility to carry out
advanced research in applied life sciences. A core conmttee constituted is
working to establishment the facility on the space earnmarked. 2. Setting up a
Medi cal College, it has been a dreamof all the stake holders to establish a

nedi cal college that would help to increase further diversity and cater health
services to under privileged in the vicinity of the university canpus. 3. From
next academ c year, University has plan to setup four new departnents viz. Design
I nnovati on, Environnental Sciences, Departnent of Foreign Languages, Depart nent
of Managenent and Hospice Studies, and a Museum of |ndian | ndependence to further
expand the spectrum of study at JM. This added new and distinctive blend in the
existing diversity will open additional dinmension to the industry-oriented
research and contribution to society.
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